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Bills, Regulations, and Official Guidance and Declarations of Policy in Response to COVID-19
This document will be updated on an ongoing basis to reflect new developments. NOTE: Because the COVID-19 situation is dynamic, with new governmental measures each day, employers should consult with counsel for the latest developments and updated guidance on this topic. 

Leave-Related Information
Bills
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	California AB 2887
	Introduced; Referred to Committee 3/17/2020
	Amends the paid sick leave law to provide, in the event of a state-declared public health state of emergency including the COVID-19 pandemic, an employee with paid sick days for immediate use, regardless of how long the employee has been employed.
	3/23/2020

	California AB 3123 
	Introduced; Referred to Committee 5/4/2020
	Prohibits retaliation against an employee for cooperating with a quarantine or isolation order of a public health official such as for COVID-19; permits use of paid sick leave if an employee’s place of business is closed by order of a public official due to a public health emergency, or if the employee is providing care or assistance to their child, whose school or childcare provider is closed by order of a public official due to a public health emergency.
	5/5/2020

	California AB 3216
	Passed House Committee 5/21/2020
	Amends the CFRA to make it an unlawful employment practice for an employer to refuse to grant a request by an eligible employee to take family and medical leave due to the coronavirus.
	5/22/2020

	California SB 943
	Passed Senate Committee 5/18/2020
	Authorizes FTDI wage replacement benefits to workers who take time off work to care for a minor child whose school has been closed due to the COVID-19 virus outbreak.
	5/19/2020

	California SB 1383
	Passed Senate Committee 5/18/2020
	Expands school activities leave to cover employers of all sizes and to allow time off in excess of 40 hours in the case of a school closure due to an emergency declaration by a federal, state, or local government agency.
	5/19/2020

	California: Long Beach Ordinance No. 20-0429
	Enacted 5/19/2020
	Requires an employer of 500 or more employees to provide supplemental paid sick leave to employees taking time off from work for COVID-19-related reasons.
	5/20/2020

	California: Los Angeles Ordinance No. 186590
	Enacted 4/8/2020
	Note: this ordinance has been superseded by the mayor's executive order of 4/7/2020.
Requires employers that are not already doing so to provide all employees with supplemental paid sick leave for COVID-19-related reasons. Effective 4/10/2020.
	4/8/2020

	California: Los Angeles Ordinance No. 186591
	Enacted 4/8/2020
	Requires employers to provide workers of grocery, drug retail, and food delivery platforms with flexible scheduling during the COVID-19 pandemic.
	4/8/2020

	California: Los Angeles County Supplemental Paid Sick Leave Ordinance
	Enacted 4/28/2020
	Establishes supplemental paid sick leave for employees at businesses that employ
500 or more employees nationally in response to the COVID-19 pandemic.
	4/28/2020

	California: Oakland COVID-19 Emergency Paid Sick Leave Ordinance
	Enacted 5/12/2020
	Requires employers to provide 80 hours of paid sick leave if an employee is unable to work or telework for reasons related to the COVID-19 pandemic.
	5/15/2020

	California: San Francisco Ordinance No. 200355
	Enacted 4/17/2020
	Requires certain employers to provide public health emergency leave.
	4/18/2020

	California: San Francisco Ordinance No. 200576
	Enacted 6/12/2020
	Extends the effective period of the Public Health Emergency Leave Ordinance.
	6/15/2020

	California: San Jose Urgency Ordinance No. 30390
	Enacted 4/7/2020
	Requires employers to provide workers with one hour of paid sick leave for every 30 hours worked, plus additional paid sick leave during a public health emergency such as COVID-19.
	4/10/2020

	California: San Jose Temporary Paid Sick Leave Ordinance
	Passed by Council 4/7/2020
	Requires employers to provide workers with one hour of paid sick leave for every 30 hours worked, plus additional paid sick leave during a public health emergency such as COVID-19. (Must pass final reading 4/21)
	4/13/2020

	Colorado SB 205
	Passed Senate; Passed House  6/13/2020
	Requires employers to provide paid sick leave to their employees, accrued at one hour of paid sick leave for every 30 hours worked, up to a maximum of 48 hours, and requires employers to provide additional paid sick leave during a public health emergency such as COVID-19. 
	6/15/2020

	District of Columbia B23-0718
	Enacted 3/17/2020
	Expands DCFMLA leave to permit use of leave during a declared public health emergency.
	3/22/2020

	District of Columbia B23-0733
	Enacted 4/10/2020
	(Emergency measure) Provides leave for an employee who is unable to work as a result of the circumstances giving rise to a declared public health emergency.
	4/13/2020

	District of Columbia B23-0734
	Enacted 5/29/2020
	(Temporary measure) Provides leave for an employee who is unable to work as a result of the circumstances giving rise to a declared public health emergency.
	6/4/2020

	District of Columbia B23-757
	Enacted 6/9/2020
	(Temporary measure) Provides leave for an employee who is unable to work as a result of the circumstances giving rise to a declared public health emergency.
	6/4/2020

	District of Columbia B 758
	Passed Council 6/9/2020
	(Temporary measure) Provides leave for an employee who is unable to work as a result of the circumstances giving rise to a declared public health emergency.
	6/11/2020

	District of Columbia B 759
	Introduced 5/18/2020
	Provides leave for an employee who is unable to work as a result of the circumstances giving rise to a declared public health emergency.
	5/19/2020

	District of Columbia B 776
	Passed Council 6/9/2020
	Expands the amount of paid leave provided by employers during the COVID-19 pandemic.
	6/11/2020

	Illinois: Chicago Ordinance No. O2020-2343
	Enacted
5/20/2020
	Prohibits an employer from demoting or terminating an employee for obeying a public health order or a healthcare provider's recommendation to quarantine or self-isolate.
	5/26/2020

	Kentucky SB 282
	Introduced; Referred to Committee 3/6/2020
	Requires employers to provide paid sick leave. Introduced in response to COVID-19.
	

	Louisiana HB 832
	Introduced; Referred to Committee 3/31/2020
	Requires employers of 20 or more employees to provide paid sick leave, including for use due to a business closure during a public health emergency.
	4/1/2020

	Massachusetts HB 4700
	Introduced; Referred to Committee 
5/7/2020
	Requires employers to provide paid sick time under certain circumstances during a declared state of emergency, such as COVID-19.
	5/13/2020

	Massachusetts HB 4740
	Introduced; Referred to Committee 
5/21/2020
	Provides hazard pay for essential workers in the COVID-19 emergency and requires employers to provide leave to essential employees unable to perform work. 
	5/27/2020

	Massachusetts HD 5039
	Introduced; Referred to Committee 
5/7/2020
	Requires an employer to provide emergency paid sick time in response to COVID-19 in the amount of 80 hours for employees who work 40 hours or more a week and the average amount of time worked over a two-week period for employees who work less than 40 hours a week.
	5/8/2020

	Massachusetts HD 5104
	Introduced; Referred to Committee 6/2/2020
	Requires an employer to make reasonable accommodations to for vulnerable employees during a public health or safety emergency such at COVID-19, and prohibits discrimination against vulnerable employees. 
	6/3/2020

	Massachusetts SB 2701
	Introduced; Referred to Committee 
5/22/2020
	Requires employers to provide paid sick time under certain circumstances during a declared state of emergency, such as COVID-19.
	5/26/2020

	Massachusetts SD 2918
	Introduced; Referred to  Committee
5/11/2020
	Requires employers to provide paid sick time under certain circumstances during a declared state of emergency, such as COVID-19.
	5/19/2020

	Michigan HB 5701
	Introduced; Referred to Committee 3/17/2020
	Prohibits employers from taking adverse employment action against an employee who is absent from work during a declared emergency.
	3/19/2020

	Michigan HB 5763
	Introduced; Referred to Committee 5/5/2020
	Requires employer to provide paid sick leave to workers who responds to a disaster or pandemic such as COVID-19 in the worker's scope of employment.
	5/8/2020

	Michigan HB 5772
	Introduced; Referred to Committee 5/20/2020
	Requires employers to provide paid medical leave for essential employees affected by COVID-19. 
	5/21/2020

	Michigan HB 5799
	Introduced; Referred to Committee 5/21/2020
	Prohibits employers from taking adverse employment action against an employee who is absent from work during a declared emergency such as COVID-19.
	5/26/2020

	Michigan SB 931
	Introduced; Referred to Committee 5/20/2020
	Prohibits employers from taking adverse employment action against an employee who is absent from work during a declared emergency.
	5/22/2020

	Michigan SB 961
	Introduced; Referred to Committee 6/4/2020
	Requires employers to provide paid sick leave at the rate of one hour for every 30 hours worked; requires sick leave to be used under certain circumstances during a declared state of emergency, such as COVID-19.
	6/9/2020

	Minnesota HB 3532
	Introduced; Referred to Committee 2/19/2020
	Amends the quarantine leave statute to provide increased protections for quarantined workers, including the option to work from home.
	

	Minnesota HB 4414
	Introduced; Referred to Committee 3/11/2020
	Permits the use of kin care benefits where the employee or the employee’s family member is in quarantine or isolation, or for a business or school closure due to an outbreak of a communicable disease.
	

	Minnesota SB 4194
	Introduced; Referred to Committee 3/9/2020
	Amends the quarantine leave statute to provide increased protections for quarantined workers, including the option to work from home.
	

	New Jersey AB 3846 (SB 2293)
	Vetoed 5/4/2020
	Requires employers to pay wages to workers ordered under quarantine by licensed healthcare practitioner due to COVID-19.
	5/5/2020

	New Jersey AB 3848 (SB 2301)
	Enacted 3/20/2020
	Prohibits an employer from terminating or otherwise penalizing an employee if the employee requests or takes time off from work based on a licensed medical professional's recommendation that the employee take that time off for a specified period of time because the employee has, or is likely to have, an infectious disease.
	3/20/2020

	New Jersey AB 3900
	Died/Killed 3/25/2020
	Permits the use of paid sick leave during a quarantine or a school or business closure due to a state of emergency.
	3/26/2020

	New Jersey AB 3924 (SB 2351)
	Vetoed 5/28/2020
	Prohibits employers from terminating an employee who fails to report to work because the employee is serving as an emergency medical responder during the COVID-19 pandemic.
	5/29/2020

	New Jersey AB 3976
	Introduced; Referred to Committee 5/4/2020
	Requires business that resume operations during the COVID-19 health crises to implement a paid sick leave policy and other safety guidance. 
	5/6/2020

	New Jersey AB 4209
	Introduced; Referred to Committee 6/1/2020
	Increases the amount of sick leave an employee may accrue from 40 to 56, and provides additional sick leave to essential employees during a public health emergency such as COVID-19.
	6/3/2020

	New Jersey SB 2279
	Introduced; Referred to Committee  3/18/2020
	Protects reinstatement rights of workers who take family leave during public health emergencies.
	3/19/2020

	New Jersey SB 2304
	Enacted 3/25/2020
	Expands eligibility for family leave insurance benefits, temporary disability benefits, and earned sick leave during a state of emergency or because of quarantine or isolation due to a communicable disease such as COVID-19.
	3/26/2020

	New Jersey SB 2310
	Introduced; Referred to Committee  4/9/2020
	Prohibits an employer from refusing to reinstate an employee after use of Family Leave Act leave, including for COVID-19-related reasons.
	4/13/2020

	New Jersey SB 2374
	Enacted 4/14/2020
	Expands the Family Leave Act to include leave from employment so that an employee may provide care to a family member made necessary by an epidemic of a communicable disease, a known or suspected exposure to a communicable disease, or efforts to prevent spread of a communicable disease.
	4/15/2020

	New Jersey SB 2453
	Introduced; Referred to Committee 5/7/2020
	Increases the number of hours of earned sick leave a worker may annually accrue and use from 40 hours to 56 hours in response to the COVID-19 pandemic.
	5/12/2020

	New Mexico: Bernalillo County Ordinance 2020-07
	Enacted 6/12/2020
	Delays the effective date of the Employee Wellness Act from July 1 to October 1, 2020.
	6/16/2020

	New York AB 10153 (SB 8091)
	Enacted 3/18/2020
	Provides job-protected, paid leave during a quarantine or isolation.
	3/19/2020

	New York AB 10344 (SB 8172)
	Introduced; Referred to Committee 4/29/2020
	Requires employers to provide sick leave when an employee is subject to a mandatory or precautionary order of quarantine or isolation due to COVID-19.
	5/1/2020

	New York AB 10466
	Introduced; Referred to Committee 5/24/2020
	Provides requirements for sick leave of certain employee benefits when such employee is subject to a mandatory or precautionary order of quarantine or isolation due to COVID-19. 
	5/26/2020

	New York SB 8172
	Introduced; Referred to Committee 4/13/2020
	Provides that an employee subject to an order or quarantine or isolation is entitled to take sick leave for the duration of the order and is eligible for paid family leave benefits.
	4/15/2020

	New York SB 8292
	Introduced; Referred to Committee 5/6/2020
	Provides requirements for sick leave of certain employee benefits when such employee is subject to a mandatory or precautionary order of quarantine or isolation due to COVID-19. 
	5/7/2020

	New York SB 8318
	Introduced; Referred to Committee 5/11/2020
	Changes the definition of the term "family leave" to include family members for purposes of sick leave and employee benefits when such employee is subject to a mandatory or precautionary order of quarantine or isolation due to COVID-19.
	5/12/2020

	New York: NYC Int. No. 1926-2020
	Introduced
4/22/2020
	Modifies the definition of "employee" under the Earned Safe and Sick Time Act to extend coverage to independent contractors.
	4/23/2020

	North Carolina HB 1046
	Introduced; Referred to Committee 4/28/2020
	Requires employers to provide at least two weeks of COVID‑19 paid sick leave to each full‑time employee and the equivalent hours of a typical two‑week period for part‑time employees.
	4/30/2020

	Ohio HB 593
	Introduced; Referred to Committee 3/25/2020
	Requires paid leave for an employee who is unable to work due to quarantine or mandatory isolation; creates a grant program to compensate contract workers who cannot perform services during public health emergencies.
	3/27/2020

	Ohio SB 299
	Introduced; Referred to Committee 3/25/2020
	Requires paid leave for an employee who is unable to work due to quarantine or mandatory isolation; creates a grant program to compensate contract workers who cannot perform services during public health emergencies.
	3/27/2020

	Oklahoma SB 1
	Introduced
4/22/2020
	Encourages employers to provide sick leave to employees affected by COVID-19. 
	4/24/2020

	Pennsylvania HB 1189
	Passed House; In Senate Committee 4/20/2020
	Prohibits employers from discriminating against volunteer emergency responders and provides a tax credit to private employers who offer volunteer emergency responders paid time off to respond to an emergency, including those due to COVID-19.
	4/21/2020

	Pennsylvania HB 1822
	Passed House
4/21/2020
	Prohibits an employer from terminating or threatening an employee who is complying with an isolation or quarantine due to COVID-19.
	4/22/2020

	Pennsylvania HB 2391 (SB 1109)
	Introduced; Referred to Committee 4/14/2020
	Requires employers to provide public health emergency leave during COVID-19, which is calculated as paid sick time.
	4/15/2020

	Pennsylvania HB 2495
	Introduced; Referred to Committee 5/13/2020
	Requires employers with 500 or more employees to provide 80 hours of emergency paid sick leave during the COVID-19 pandemic. 
	5/19/2020

	Pennsylvania SB 1101
	Introduced; Referred to Committee 4/3/2020
	Requires expanded protections for food establishment workers.
	4/6/2020

	Pennsylvania SB 1102
	Introduced; Referred to Committee 4/3/2020
	Requires expanded protections for grocery workers.
	4/6/2020

	Pennsylvania SB 1103
	Introduced; Referred to Committee 4/3/2020
	Provides guidelines under which a closed business due to COVID-19 may reopen, including providing paid sick leave.
	4/6/2020

	Puerto Rico PC 2428
	Enacted 4/9/2020
	Allows for 5 working days of special paid leave for use by employees during an epidemic that triggers a government-declared state of emergency.
	4/14/2020

	Puerto Rico PS 1550 (PC 2447)
	Introduced 3/18/2020
	Provides that during an emergency declared by the governor or the Department of Health, during which business operations are shut down and employees may not work, employees must be paid up to two weeks of their full salary for the duration of the closure.
	3/23/2020

	Puerto Rico PC 2459
	Introduced 3/26/2020
	Creates the Act of Wage Subsidy for employers who are obliged to close down their operations in whole or in part due to closures in response to COVID-19.
	3/31/2020

	Puerto Rico RCS 566
	Introduced; Referred to Committee 6/5/2020
	Requires employers to provide reasonable accommodations in employment for working mothers who have children age 14 and younger and who do not have childcare due to COVID-19.
	6/11/2020

	United States HR 6150
	Introduced; Referred to Committee 3/9/2020
	Requires employers to provide paid sick leave, and would also require employers to give workers 14 days of paid sick leave during a public health emergency.
	

	United States HR 6189
	Introduced; Referred to Committee 3/11/2020
	Limits employers from requiring employees to use vacation leave before using sick leave.
	

	United States HR 6198
	Introduced; Referred to Committee 3/11/2020
	Provides emergency paid leave benefits to certain individuals affected by COVID-19, and for other purposes.
	

	United States HR 6201
	Enacted 3/18/2020
	Establishes a federal emergency paid sick leave program to provide payments to employees taking unpaid leave due to the coronavirus outbreak; expands the FMLA to allow use of leave for COVID-19.
	3/18/2020

	United States H.Res. 904
	Enacted 3/18/2020
	Makes certain corrections to the engrossed text of HR 6201.
	3/23/2020

	United States HR 6220
	Introduced; Referred to Committee 3/12/2020
	Amends the FMLA to provide for leave due to a public health emergency.
	

	United States HR 6221
	Introduced; Referred to Committee 3/12/2020
	Allows a tax credit for employers under the Internal Revenue Code of 1986 for certain mandated paid sick leave.
	3/19/2020

	United States HR 6800
	Passed House; In House Committee 5/20/2020
	Extends unemployment benefits through January 2021, expands FFCRA coverage to employers of all sizes, and provides hazard pay to certain essential workers.
	5/21/2020

	United States HR 6827
	Introduced; Referred to Committee 5/12/2020
	Requires all corporations receiving federal aid related to COVID-19 to provide paid leave to all workers, a minimum wage of $15 per hour, and limit CEO and executive pay. 
	6/9/2020

	United States S 3415
	Died/Killed 3/11/2020
	Requires employers to provide paid sick leave, and would also require employers to give workers 14 days of paid sick leave during a public health emergency.
	

	United States S 3491
	Introduced; Referred to Committee 3/12/2020
	Prohibits adverse employment actions against quarantined or isolated individuals due to COVID-19.
	

	United States S 3513
	Introduced; Referred to Committee 3/19/2020
	Provides for paid sick leave.
	3/19/2020

	United States S 3548
	Introduced; Referred to Committee 3/19/2020
	Caps the amount in wages that an employee may receive under the Families First Coronavirus Response Act.
	3/20/2020

	Washington: Seattle Council Bill 119754
	Enacted 3/18/2020
	Amends the paid sick leave ordinance to relax provisions on using leave due to a closure of a family member’s school or place of care.
	3/18/2020

	Washington: Seattle Council Bill 119793
	Enacted 6/12/2020
	Requires covered employers to provide gig workers with paid sick leave for use related to the COVID-19 pandemic.
	6/15/2020



Regulations
	Jurisdiction and Text
	Current Status
	Summary
	Last Updated

	California: Los Angeles Regulations Implementing Supplemental Paid Sick Leave
	Adopted 4/11/2020
Amended 4/30/2020
Amended 5/26/2020
	Creates procedures for determining the number of employees, requesting and using leave, and payment for use of leave, among other things.
	5/27/2020

	California: San Francisco Amended Rules re Paid Sick Leave
	Issued 3/16/2020
	Permits use of sick leave if an employee or family member (1) is under isolation or quarantine or (2) is a member of a vulnerable population; permits use of sick leave for absence due to closure of business, school or childcare provider, or senior care provider.
	

	Colorado Emergency Rules re Health Emergency Leave with Pay (“Colorado HELP”)
	Adopted 3/11/2020

	Provides four paid sick days for those with flu-like symptoms who are being tested for COVID-19.
Applies to workers in leisure and hospitality, food services, community living facilities, child care, and home health workers.
	

	Colorado Amended Emergency Rules re COVID-19 Health Emergency Leave with Pay
	Adopted 3/26/2020
	Amends the HELP rules to extend coverage to grocery employees and to provide paid sick leave to employees who are under quarantine or isolation instructions from a healthcare provider due to COVID-19.
	3/26/2020

	Colorado 2nd Amendment to Health Emergency Leave with Pay Rules
	Adopted 4/3/2020
	Amends the HELP rules to extend coverage to food and beverage manufacturing employees.
	4/3/2020

	Colorado 3rd Amendment to Health Emergency Leave with Pay Rules
	Adopted 4/27/2020
	Amends HELP rules to cover additional types of businesses and expands the amount of time off available to a maximum of 80 hours.
	4/28/2020

	New Jersey Emergency Rules re Prohibited COVID-19 Related Employment Discrimination
	Adopted 3/31/2020
	Prohibits an employer from terminating or otherwise penalizing an employee if the employee requests or takes time off from work on a medical professional's recommendation because the employee has, or is likely to have, an infectious disease.
	4/20/2020

	New York Emergency Rules re Paid Family Leave (12 NYCRR 355.9)
	Adopted 3/27/2020
	Clarifies that employees may take family leave to care for a family member diagnosed with the COVID-19 virus.
	3/31/2020

	Oregon Temporary Rule re OFLA Use During a Public Health Emergency (OAR 839-009-0230)
	Adopted 3/18/2020
	Permits employees to utilize family leave during a state-ordered public school closure due to a public health emergency.
	3/19/2020

	Pennsylvania: Philadelphia Emergency Rules re Paid Sick Leave and COVID-19
	Adopted 3/16/2020
	Makes paid sick leave available for diagnosis and treatment related to COVID-19 and periods of quarantine or isolation.
	

	United States DOL Temporary Rule re Paid Leave Under the FFCRA
	Adopted 4/1/2020
	Implements public health emergency leave under the FMLA and emergency paid sick leave to assist working families facing public health emergencies arising out of the COVID-19 pandemic.
	4/1/2020

	Washington: Seattle Emergency Rule re Paid Sick and Safe Time (SHRR 70-080)
	Adopted 4/8/2020
	Temporarily amends the requirements for requesting verification to support an employee's request to use paid sick leave. 
	4/8/2020



Executive Orders
	Jurisdiction
	Summary
	Last Updated

	California: Governor Newsom's Executive Order of April 16, 2020
	Provides for paid sick leave for food sector workers during the COVID-19 pandemic beyond what is provided under the state's paid sick leave law.
	4/16/2020

	California: Los Angeles Executive Order of April 7, 2020
	Provides for COVID-19 supplemental paid sick leave.
	4/8/2020

	California: Los Angeles Executive Order of April 7, 2020
	Establishes flexible scheduling protections for grocery, retail drug, and food delivery workers.
	4/8/2020

	Colorado: Governor Polis’s Executive Order of March 11, 2020
	Directs the Colorado Department of Labor and Employment to engage in emergency rulemaking to ensure workers in food handling, hospitality, child care, health care, and education can get paid sick leave to miss work if they exhibit flu-like symptoms and have to miss work awaiting testing results for COVID-19. For workers who test positive and lack access to paid leave, directs CDLE to identify additional supports and wage replacement such as access to unemployment insurance.
	

	Michigan: Governor Whitmer's Executive Order of April 3, 2020
	Prohibits employers from discharging, disciplining, or otherwise retaliating against an employee for staying home from work because the employee tests positive for COVID-19, displays consistent symptoms, or has had close contact with an individual who has tested positive/has symptoms, such that quarantine is necessary. Employers must treat these employees as if they were taking medical leave under the state's paid medical leave statute.
	4/3/2020

	Oklahoma: Governor Stitt's Executive Order of April 8, 2020
	Provides for up to 80 hours of paid sick leave for correctional officers, law enforcement, firefighters, and other first responders for use due to quarantine or closure of a child's school or daycare.
	4/10/2020

	Washington: Governor Inslee's Executive Order of April 13, 2020 (Executive Order 20-46
	Requires employers to provide accommodation to high-risk workers, as defined by the CDC, to protect them from workplace exposure to COVID-19.  If an employer determines that alternative work arrangements are not feasible, the employer is prohibited from failing to permit an employee to utilize all available accrued leave options free from risk of adverse employment action.
	4/14/2020

	Washington: Governor Inslee's Executive Order of June 9, 2020 (Executive Order 20-46.1)
	Extends through 8/1 the right of “high-risk workers” (as defined by the CDC and includes people 65 or older and those with underlying medical conditions) the following rights and protections: (1) the choice of “an alternative work assignment, including telework, alternative or remote work locations if feasible, and social distancing measures”; (2) the ability to use any accrued leave or unemployment benefits if an alternative work assignment is not feasible and the employee is unable to safely work (and employers must maintain health insurance benefits while high-risk employees are off the job); and (3) employers are prohibited from permanently replacing high-risk employees.
	6/10/2020



Agency Guidance
	Jurisdiction and Agency
	Summary and Links
	Last Updated

	Industrial Commission of Arizona
	FAQ About COVID-19 and Earned Paid Sick Time
	4/1/2020

	California Division of Labor Standards Enforcement
	FAQs and Workplace Poster on Executive Order Concerning Supplemental Paid Sick Leave for Food Sector Workers
	4/24/2020

	California Employment Development Department
	Workers (1) unable to work due to infection from or exposure to COVID-19 may apply for temporary disability benefits; (2) unable to work due to caring for an ill or quarantined family member may apply for paid family leave benefits; and (3) whose employers have shut down or reduced operations due to COVID-19 may apply for unemployment benefits. EDD Coronavirus (COVID-19) Guidance
	

	California: Emeryville City Manager
	COVID-19 (Coronavirus Disease) and Emeryville’s Paid Sick Leave Law
	3/20/2020

	California: Los Angeles Office of Wage Standards, Bureau of Contract Administration
	Paid Sick Leave and COVID-19
	6/16/2020

	California: Oakland Office of the City Administrator, Contracts & Compliance Division
	Oakland’s Sick Leave LawCOVID-19 (Coronavirus Disease) and Oakland’s Sick Leave Law
	

	California: San Diego 
	Earned Sick Leave COVID-19 Guidelines
	4/16/2020

	California: San Francisco Office of Labor Standards Enforcement
	San Francisco Paid Sick Leave and the Coronavirus
	3/24/2020

	California: San Francisco Office of Labor Standards Enforcement
	San Francisco Public Health Emergency Leave Ordinance Implementation Guidance
	4/18/2020

	California: San Jose Office of Equality Assurance
	COVID-19 Paid Sick Leave Ordinance FAQ
	4/16/2020

	Colorado Department of Labor & Employment
	Colorado Health Emergency Leave with Pay Rules (“Colorado HELP”) Resource Page and FAQ 
	

	Colorado Department of Labor & Employment
	Paid Leave and Unemployment FAQ
	5/11/2020

	Connecticut Department of Labor
	Paid Sick Leave and Other Absences
	4/16/2020

	District of Columbia Office of Human Rights
	COVID-19 Response Emergency Amendment Act (CREA) Preliminary Guidance
	4/20/2020

	Illinois: Chicago Department of Business Affairs & Consumer Protection
	Paid Sick Leave During the COVID-19 Outbreak: Know Your Rights FAQ
	3/29/2020

	Illinois: Chicago Department of Business Affairs & Consumer Protection
	Mandatory COVID-19 Anti-Retaliation Workplace Poster
	5/22/2020

	Illinois: Cook County Human Rights Commission
	Cook County Earned Sick Leave Ordinance and COVID-19
	3/20/2020

	Minnesota: Minneapolis Department of Civil Rights
	Provides that protection under the paid sick and safe time ordinance includes, but is not limited to coronavirus screening; care or quarantine due to coronavirus symptoms or infection; testing or quarantine following close personal contact with an infected or symptomatic person; covered family members' school or place-of-care closure; and a workplace closure by order of a public official. Sick and Safe Time Guidance
	

	Minnesota: Duluth Human Rights Office
	Earned Sick and Safe Time and COVID-19 FAQ
	3/18/2020

	Minnesota: St. Paul Labor Standards Enforcement Division
	Earned Sick and Safe Time - COVID-19 Frequently Asked Questions and Answers
	6/10/2020

	Nevada Labor Commissioner
	Guidance on impact of mandatory, government-ordered quarantines on state leave laws. COVID-19 Leave Guidance
	

	New Jersey Department of Labor
	NJDOL Benefits and the Coronavirus (COVID-19): What You Should Know
	

	New York State Department of Labor
	Emergency COVID-19 Paid Sick Leave
	3/20/2020

	New York State Department of Labor
	New York Paid Family Leave COVID-19 FAQ
	4/16/2020

	New York State Department of Labor
	COVID-19 Paid Leave Guidance for Employers
	4/16/2020

	New York: New York City Department of Health
	Order of the Commissioner of Health for Isolation and FAQ's: Provides a process for NYC residents who have tested positive for coronavirus disease 2019 (COVID-19) or have symptoms of COVID-19, to receive the documentation necessary to claim paid sick leave from their employer under New York State’s COVID-19 paid sick leave law.
	4/27/2020

	New York: Westchester County Human Rights Commission
	COVID-19 & Your Rights, which includes a section on paid sick leave
	5/4/2020

	Oregon Bureau of Labor and Industries
	Paid Sick Time and COVID-19 FAQ
	

	Puerto Rico Department of Labor & Human Resources
	Opinion Letter 2020-02 addresses wage payment for exempt and non-exempt employees, and interplay with statutory leaves and contractual vacation policies, during COVID-19-related lockdown. Littler ASAP here.
	3/25/2020

	Puerto Rico Department of Labor & Human Resources
	Sick leave may be used by employees (1) who are sick, disabled or exposed to a contagious disease that will require their absence from work and (2) for preventive care, routine and diagnostic medical appointments and, accordingly, that they can use it “for any meritorious absence related to COVID-19.” Opinion 2020-01
	3/20/2020

	United States Internal Revenue Service, Department of the Treasury, and Department of Labor
	Announcement of payroll tax credits that small and mid-sized businesses to reimburse them for providing paid leave to employees under the Families First Coronavirus Response Act. Press release
	3/20/2020

	United States Internal Revenue Service
	COVID-19-Related Tax Credits for Required Paid Leave Provided by Small and Midsize Businesses FAQs
	4/21/2020

	United States Department of Labor Wage & Hour Division
	Families First Coronavirus Response Act: Questions and Answers
	3/29/2020

	United States Department of Labor Wage & Hour Division
	Families First Coronavirus Response Act required workplace poster and FAQ about posting requirements
	3/27/2020

	United States Department of Labor Wage & Hour Division
	DOL will not bring enforcement actions against any public or private employer for violations of the Families First Coronavirus Response Act occurring within 30 days of the enactment (ie. through 4/17/20) provided that the employer has made reasonable, good faith efforts to comply. Field Assistance Bulletin 2020-1
	3/27/2020

	United States Department of Labor Wage & Hour Division
	COVID-19 or Other Public Health Emergencies and the Family and Medical Leave Act Questions and Answers
	

	Washington State Department of Labor & Industries
	Paid Sick Leave and Coronavirus (COVID-19) Common Questions
	

	Washington: Seattle Office of Labor Standards
	Paid Sick and Safe Time Ordinance and COVID-19 FAQ (revised) and guidance page
	4/1/2020



Unemployment- and Business Restructuring-Related Information
Bills
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	Alaska HB 308
	Enacted 3/27/2020
	Modifies eligibility for unemployment benefits during a period of state or national emergency resulting from a novel coronavirus disease (COVID-19) outbreak.
	3/27/2020

	Alaska SB 240
	Introduced 3/18/2020
	Modifies eligibility for unemployment benefits during a period of state or national emergency resulting from a novel coronavirus disease (COVID-19) outbreak.
	3/19/2020

	Arizona HB 2911
	Passed House Committee 3/19/2020
	Implements alternative benefit eligibility and employer contribution requirements during an emergency declaration period.
	3/23/2020

	Arizona SB 1694
	Enacted 3/27/2020
	Implements alternative benefit eligibility and employer contribution requirements during an emergency declaration period.
	3/30/2020

	California AB 1107
	Introduced; Referred to Committee
4/22/2020
	Provides that once the temporary federal unemployment increase due to the coronavirus outbreak has ceased, an individual's weekly benefit amount will increase, notwithstanding the weekly benefits cap.
	4/24/2020

	California AB 2457
	Introduced; Referred to Committee 5/4/2020
	Prohibits an employer from being subject to a monetary or penalty for violations with respect to an applicant who has applied for unemployment benefits and has previously acted as an independent contractor.
	5/5/2020

	California AB 3329
	Introduced; Referred to Committee 5/5/2020
	Increases an individual’s weekly unemployment benefit amount due to COVID-19.
	5/6/2020

	California: Long Beach Ordinance No. 20-0427
	Enacted 5/19/2020
	Provides a right of recall and priority rehire to certain janitorial and hotel workers laid off due to the impact of COVID-19 on the employer's operations.
	5/20/2020

	California: Long Beach Ordinance No. 20-0428
	Enacted 5/19/2020
	Provides retention protections to janitorial and hotel employees after a change of ownership or control that occurs following the declaration of emergency resulting from the COVID-19 pandemic.
	5/20/2020

	California: Los Angeles County Ordinance No. 20-2566
	Enacted 5/26/2020
	Provides a right of recall to certain janitorial, maintenance, security service, and hotel workers laid off due to the impact of COVID-19 on the employer's operations.
	5/27/2020

	California: Los Angeles County Ordinance No. 20-2567
	Enacted 5/26/2020
	Provides retention protections to janitorial, maintenance, security service, and hotel employees after a change of ownership or control that occurs following the declaration of emergency resulting from the COVID-19 pandemic.
	5/27/2020

	California: Los Angeles Council File 20-0147-S15
	Passed by Council
4/23/2020
	Requires a successor employer to extend certain retention protections to employees after a change of ownership or control that occurs within two years following the declaration of emergency resulting from the COVID-19 pandemic.
	4/27/2020

	California: Los Angeles Council File 20-0147-S35
	Passed by Council
4/23/2020
	Requires a successor hotel employer to extend certain retention protections to employees after a change of ownership or control that occurs within two years following the declaration of emergency resulting from the COVID-19 pandemic.
	4/27/2020

	California: Los Angeles Council File 20-0147-S42
	Passed by Council
4/23/2020
	Requires a successor hospitality employer to extend certain retention protections to employees after a change of ownership or control that occurs within two years following the declaration of emergency resulting from the COVID-19 pandemic.
	4/27/2020

	California: Los Angeles Ordinance No. 186602
	Enacted 5/4/2020
	Provides a right of recall to an airport, commercial property, event center, or hotel employee after a layoff or reduction in force due to the COVID-19 pandemic.
	5/5/2020

	California: Los Angeles Ordinance No. 186603
	Enacted 5/4/2020
	Provides retention protections to an airport, commercial property, event center, or hotel employee after a change of ownership or control that occurs following the declaration of emergency resulting from the COVID-19 pandemic.
	5/5/2020

	California: San Francisco Ordinance No. 200455
	Introduced 5/5/2020
	Provides a right of recall to certain workers laid off due to the impact of COVID-19 on the employer's operations.
	5/19/2020

	Colorado SB 207
	Passed Senate; Passed House 
6/13/2020
	Provides for partial unemployment benefits in response to COVID-19.
	6/15/2020

	District of Columbia B23-0718
	Enacted 3/17/2020
	(Emergency measure) Assists District residents who may face work stoppage due to a quarantine or actual sickness by providing wage replacement; allows for businesses to request up to a 90-day extension in filing tax returns; creates a grant program for small businesses to help cover employee salaries and benefits, operating costs or loan repayments.
	3/19/2020

	District of Columbia B23-0719
	Passed by Council 3/17/2020
	(Temporary measure) Assists District residents who may face work stoppage due to a quarantine or actual sickness by providing wage replacement; allows for businesses to request up to a 90-day extension in filing tax returns; creates a grant program for small businesses to help cover employee salaries and benefits, operating costs or loan repayments.
	3/19/2020

	District of Columbia B 750
	Enacted 5/19/2020
	Creates the Coronavirus Omnibus Emergency Amendment Act of 2020; amends provisions regarding shared work plans.
	5/21/2020

	District of Columbia B 751
	Introduced; Referred to Committee 5/4/2020
	Create the Coronavirus Omnibus Temporary Amendment Act of 2020; amends provisions regarding shared work plans.
	5/7/2020

	District of Columbia B23-757
	Passed Council 5/19/2020
	Requires employers to provide paid leave for COVID-19 illnesses, and provides unemployment insurance to employees whose job is affected by COVID-19.
	2119/2020

	District of Columbia B 758
	Passed Council 6/9/2020
	(Temporary measure) Assists District residents who may face work stoppage due to a quarantine or actual sickness by providing wage replacement; creates a grant program for small businesses to help cover employee salaries and benefits, operating costs or loan repayments.
	6/11/2020

	District of Columbia B 759
	Enacted 6/11/2020
	Assists District residents who may face work stoppage due to a quarantine or actual sickness by providing wage replacement; creates a grant program for small businesses to help cover employee salaries and benefits, operating costs or loan repayments.
	6/15/2020

	Illinois SB 3986
	Introduced; Referred to Committee 5/19/2020
	Provides that no employer is charged for any benefit charges that result from the payment of benefits to any individual when unemployment is directly or indirectly attributable to COVID-19.
	5/21/2020

	Kansas HB 2154
	Died/Killed 5/21/2020
	Amends the work search requirements due to COVID-19; requires employers to provide notification of unemployment benefits.
	6/2/2020

	Kansas HB 2016
	Enacted 6/8/2020
	Amends the work search requirements due to COVID-19; requires employers to provide notification of unemployment benefits.
	6/10/2020

	Kansas HB 2020
	Died/Killed 6/4/2020
	Suspends the civil penalty during COVID-19 for knowingly making a false statement or representation in regards to unemployment benefits. 
	6/9/2020

	Kansas HB 2396
	Died/Killed 5/21/2020
	Amends the work search requirements due to COVID-19; requires employers to provide notification of unemployment benefits.
	6/2/2020

	Kansas SB 7
	Died/Killed 6/4/2020
	Amends the work search requirements due to COVID-19; requires employers to provide notification of unemployment benefits.
	6/8/2020

	Kansas SB 8
	Died/Killed 6/4/2020
	Amends the work search requirements due to COVID-19; requires employers to provide notification of unemployment benefits.
	6/8/2020

	Kentucky SB 150
	Enacted 3/30/2020
	Waives the one week waiting period for unemployment benefits.
	3/31/2020

	Louisiana HB 833
	Introduced; Referred to Committee 3/31/2020
	Provides that first through third quarter wages and tax reports for unemployment are deferred until two months after the regular quarterly due dates.
	4/1/2020

	Louisiana SB 461
	Passed Senate; Passed House; To Governor  
6/1/2020
	Provides that first through third quarter wages and tax reports for unemployment are deferred until two months after the regular quarterly due dates.
	6/8/2020

	Maine LD 2167
	Enacted 3/18/2020
	Provides that an individual who is on a temporary leave of absence due to a medical quarantine or isolation restriction, a demonstrated risk of exposure or infection or a need to care for a dependent family member as a result of COVID-19 is not disqualified from receiving benefits during this absence as long as the individual continues to remain able and available to work for, and maintains contact with, the relevant employer.
	3/18/2020

	Maryland HB 1663 (SB1080)
	Enacted 3/19/2020
	Authorizes the Secretary of Labor to determine that an individual is eligible for benefits as a result for certain circumstances due to COVID-19.
	3/20/2020

	Maryland SB 1080 (HB1663)
	Enacted 3/19/2020
	Authorizes the Secretary of Labor to determine that an individual is eligible for benefits as a result for certain circumstances due to COVID-19.
	3/20/2020

	Maryland: Baltimore Ordinance 20-0543
	Introduced 6/15/2020
	Requires certain successor employers to extend retention protections after a change of ownership or control due to COVID-19.
	6/16/2020

	Maryland: Baltimore Ordinance 20-0544
	Introduced 6/15/2020
	Requires certain employers to recall employees who have been laid off during the COVID-19 state of emergency.
	6/16/2020

	Massachusetts HB 4625
	Died/Killed 5/14/2020
	Expands COVID-19 emergency unemployment insurance to independent contractors.
	5/20/2020

	Massachusetts HB 4648
	Introduced 4/16/2020
	Provides that benefits paid to that individual whose unemployment was caused by COVID-19 will not be charged to the account of any employer nor included in the calculation of an employer’s experience rate. 
	4/20/2020

	Massachusetts HB 4713
	Passed House Committee 5/14/2020
	Provides that individuals are not ineligible for federal assistance even if they are already receiving other benefits or assistance due to COVID-19.
	5/20/2020

	Massachusetts HB 4748
	Introduced; Referred to Committee 5/51/2020
	Provides for an additional 13 weeks of unemployment benefit eligibility during public health emergencies such as COVID-19.
	5/28/2020

	Massachusetts HD 4958
	Died/Killed 5/14/2020
	Makes certain individuals eligible for unemployment benefits if they are directly impacted by the COVID-19 state of emergency declarations of March 2020, including independent contractors, sole proprietors, partners in a partnership, freelance, and tipped employees.
	5/19/2020

	Massachusetts HD 4962
	Introduced; Referred to Committee  
6/1/2020
	Provides for an additional 13 weeks of unemployment benefit eligibility during public health emergencies such as COVID-19.
	6/4/2020

	Massachusetts SD 2874 (SB 2598)
	Passed Senate Committee 3/18/2020
	Waives the one-week waiting period for any person making a claim for unemployment benefits who has become separated from work as a result of any circumstance relating to or resulting from the outbreak of COVID-19 or the effects of the Governor’s March 10, 2020 declaration of a state of emergency.
	3/20/2020

	Massachusetts SB 2599
	Enacted 3/18/2020
	Waives the one-week waiting period for any person making a claim for unemployment benefits who has become separated from work as a result of any circumstance relating to or resulting from the outbreak of the 2019 novel Coronavirus or the effects of the Governor’s March 10, 2020 declaration of a state of emergency.
	3/18/2020

	Massachusetts SB 2618
	Enacted 
5/26/2020
	Provides employer accounts will not be charged for the unemployment benefits covered by federal funds. 
	6/1/2020

	Massachusetts SB 2651
	Introduced 4/23/2020
	Provides that employer accounts will not be charged the unemployment benefits covered by federal funds as a result of COVID-19. 
	4/28/2020

	Michigan HB 5725
	Introduced; Referred to Committee 
4/24/2020
	Provides that any benefit paid to a claimant due to COVID-19 is not charged against the account of the employer. 
	4/28/2020

	Michigan SB 886
	Introduced; Referred to Committee 
4/24/2020
	Provides that any benefit paid to a claimant due to COVID-19 is not charged against the account of the employer. 
	4/27/2020

	Minnesota HB 60
	Introduced; Referred to Committee 6/12/2020
	Temporarily modifies unemployment eligibility for secondary students 18 years and older in response to COVID-19. 
	6/16/2020

	Minnesota HB 63
	Introduced; Referred to Committee 6/12/2020
	Modifies shared work plan eligibility to include employees hired at least three months before the plan is submitted and are not a seasonal, temporary, or intermittent workers.
	6/16/2020

	Minnesota HB 4531
	Enacted 3/28/2020
	Provides for unemployment insurance eligibility for certain employees affected by COVID-19; suspends one-week waiting period for benefits.
	3/30/2020

	Minnesota HB 4646
	Introduced; Referred to Committee 5/9/2020
	Repeals the Social Security old age insurance benefit deduction from unemployment insurance benefits in response to COVID-19. 
	5/12/2020

	Minnesota HB 4647
	Introduced; Referred to Committee 5/9/2020
	Suspends the deduction of Social Security benefits from unemployment benefits during COVID-19 pandemic.
	5/12/2020

	Minnesota SB 42
	Introduced; Referred to Committee 6/12/2020
	Provides that high school students are eligible for federal COVID-19 pandemic unemployment assistance. 
	6/15/2020

	Minnesota SB 53
	Introduced; Referred to Committee 6/12/2020
	Modifies shared work plan eligibility to include employees hired at least three months before the plan is submitted and are not a seasonal, temporary, or intermittent workers. 
	6/16/2020

	Minnesota SB 74
	Introduced; Referred to Committee 6/12/2020
	Repeals the Social Security old age insurance benefit deduction from unemployment insurance benefits in response to COVID-19. 
	6/16/2020

	Minnesota SB 75
	Introduced; Referred to Committee 6/12/2020
	Suspends the deduction of Social Security benefits from unemployment benefits during COVID-19 pandemic
	6/16/2020

	Minnesota SB 90
	Introduced; Referred to Committee 6/15/2020
	Temporarily modifies unemployment eligibility for secondary students 18 years and older in response to COVID-19. 
	6/16/2020

	Minnesota SB 4451
	Introduced; Referred to Committee 3/26/2020
	Provides for unemployment insurance eligibility for certain employees affected by COVID-19; suspends one-week waiting period for benefits.
	3/27/2020

	Minnesota SB 4464
	Introduced; Referred to Committee 4/16/2020
	Modifies the effect of other earnings on unemployment benefits during the COVID-19 pandemic.
	4/24/2020

	Minnesota SB 4569
	Introduced; Referred to Committee 5/6/2020
	Suspends the deduction of Social Security benefits from unemployment benefits during COVID-19 pandemic.
	5/8/2020

	Minnesota SB 4570 
	Introduced; Referred to Committee 5/6/2020
	Repeals the Social Security old age insurance benefit deduction from unemployment insurance benefits in response to COVID-19. 
	5/8/2020

	Minnesota SB 4578
	Introduced; Referred to Committee 5/7/2020
	Removes any delay for unemployment insurance based on the applicant receiving severance pay during the COVID-19 pandemic.
	5/7/2020

	New Jersey AB 3846 (SB 2293)
	Vetoed 5/4/2020
	Allows persons to claim for lost wages due to coronavirus disease 2019, and employers must pay wages to workers ordered under quarantine.
	5/5/2020

	New Jersey AB 4132 (SB 2350)
	Passed House; Passed Senate  5/14/2020
	Increases the maximum amount which a laid off worker may earn in employment without a reduction in unemployment insurance (UI) benefits from 20% to 40% of the worker’s weekly UI benefit amount in response to COVID-19.
	5/15/2020

	New Jersey AB 4135 (SB 2370)
	Introduced; Referred to Committee 
5/11/2020
	Excludes payments made for unemployment compensation benefits related to layoffs resulting from public health emergency or state of emergency such as COVID-19 from calculation of employer contribution for unemployment compensation benefits. 
	5/13/2020

	New Jersey AB 4153 (SB 2454)
	Introduced; Referred to Committee  
5/14/2020
	Clarifies the definition of "good cause" during public emergencies such as COVID-19 and requires an employer to provide laid off employees right of first refusal.
	5/15/2020

	New Jersey SB 2338
	Enacted 4/14/2020
	Increases the maximum amount which a laid off worker may earn in unemployment benefits.
	4/15/2020

	New Jersey SB 2350
	Died/Killed 5/14/2020
	Increases the maximum amount which a laid off worker may earn in employment without a reduction in unemployment insurance (UI) benefits from 20% to 40% of the worker’s weekly UI benefit amount in response to COVID-19.
	5/15/2020

	New Jersey SB 2353 (AB 3938)
	Enacted 4/14/2020
	Excludes mass layoffs resulting from the COVID-19 pandemic from severance requirements.
	4/15/2020

	New Jersey SB 2454 (AB 4153)
	Introduced; Referred to Committee 5/7/2020
	Clarifies the definition of "good cause" during public emergencies such as COVID-19 and requires an employer to provide laid off employees right of first refusal.
	5/12/2020

	New Jersey SB 2504
	Introduced; Referred to Committee 6/4/2020
	Excludes unemployment benefits paid during the COVID-19 pandemic from calculation of employer unemployment contributions and payments in lieu of contributions.
	6/5/2020

	New York AB 10297
	Introduced 4/15/2020
	Prohibits the inclusion of claims for unemployment insurance arising from the closure of an employer due to COVID-19 from being included in such employer's experience rating charges.
	4/20/2020

	New York AB 10348
	Died/Killed 5/28/2020
	Suspends the forfeiture of unemployment benefits imposed under a prior claim based upon a willful false statement or representation during the COVID-19 pandemic. 
	5/29/2020

	New York AB 10358
	Introduced; Referred to Committee 4/29/2020
	Requires employers to provide a written notice of the right to file for unemployment benefits to any employee who has not been scheduled or offered work hours in the past seven days or offered work for the next seven day period in response to COVID-19.
	5/1/2020

	New York AB 10392
	Introduced; Referred to Committee 5/4/2020
	Allows employers to participate in the shared work program under the unemployment insurance law retroactively to the date of the COVID-19 declared emergency.
	5/6/2020

	New York AB 10400
	Introduced; Referred to Committee 5/25/2020
	Permits unemployment benefits in the case of voluntary separation from employment during the COVID-19 emergency for persons over age 65 or persons with health conditions which make them at risk.
	5/26/2020

	New York AB 10402
	Introduced; Referred to Committee 5/4/2020
	Provides that payment for the use of vacation, holiday, personal or sick days shall not affect eligibility for unemployment benefits during the COVID-19 emergency.
	5/6/2020

	New York AB 10414
	Introduced; Referred to Committee 5/11/2020
	Establishes a worker bailout program providing workers traditionally excluded from wage protection programs access to unemployment benefits in response to COVID-19.
	5/12/2020

	New York AB 10468
	Introduced; Referred to Committee 5/22/2020
	Provides eligibility for unemployment benefits in cases where the claimant left employment because the employer maintained or refused to cure a health or safety condition that made the environment unsuitable.
	5/28/2020

	New York AB 10507
	Introduced; Referred to Committee 5/22/202
	Provides unemployment benefits in cases where the claimant left employment due to fear of exposure to COVID-19. 
	5/27/2020

	New York SB 8167
	Introduced 4/13/2020
	Provides eligibility for unemployment benefits for certain persons under quarantine for COVID-19.
	4/15/2020

	New York SB 8179
	Introduced 4/13/2020
	Exempts small businesses forced to terminate an employee or employees from any unemployment insurance rate increases.
	4/15/2020

	New York SB 8231
	Introduced; Referred to Committee 4/27/2020
	Prohibits the inclusion of claims for unemployment insurance arising from the closure of an employer due to COVID-19 from being included in such employer's experience rating charges.
	4/29/2020

	New York SB 8234
	Introduced; Referred to Committee 4/27/2020
	Requires employers to provide a written notice of the right to file for unemployment benefits to any employee who has not been scheduled or offered work hours in the past seven days or offered work for the next seven day period.
	4/30/2020

	New York SB 8242
	Introduced; Referred to Committee 4/27/2020
	Allows employers to participate in the shared work program under the unemployment insurance law retroactively to the date of the COVID-19 declared emergency.
	4/29/2020

	New York SB 8246
	Introduced; Referred to Committee 5/24/2020
	Permits unemployment benefits in the case of voluntary separation from employment during the COVID-19 emergency for persons over age 65 or persons with health conditions which make them at risk.
	5/26/2020

	New York SB 8249
	Introduced; Referred to Committee 4/27/2020
	Prohibits the inclusion of claims for unemployment insurance arising from the closure of an employer due to COVID-19 from being included in such employer's experience rating charges.
	4/30/2020

	New York SB 8263
	Introduced; Referred to Committee 5/1/2020
	Provides that payment for the use of vacation, holiday, personal or sick days will not affect eligibility for unemployment benefits relating to COVID-19.
	5/1/2020

	New York SB 8275
	Enacted 6/13/2020
	Suspends the forfeiture of unemployment benefits imposed under a prior claim based upon a willful false statement or representation during the COVID-19 pandemic.
	6/16/2020

	New York SB 8277
	Introduced; Referred to Committee 5/2/2020
	Establishes a worker bailout program providing workers traditionally excluded from wage protection programs access to unemployment benefits in response to COVID-19.
	5/5/2020

	New York SB 8309
	Introduced; Referred to Committee 5/11/2020
	Provides that an individual is not subject to disqualification from receiving benefits for separation from employment in cases where the claimant's employer maintained or refused to cure a health or safety condition that made the environment unsuitable in response to COVID-19.
	5/13/2020

	New York SB 8462
	Introduced; Referred to Committee 6/3/2020
	Provides unemployment benefits in cases where the claimant left employment due to fear of exposure to COVID-19. 
	6/4/2020

	North Carolina HB 1039
	Passed House Committee 4/29/2020
	Expands access to unemployment benefits and provides a tax credit to employers for contributions to the Unemployment Insurance Fund.
	4/30/2020

	North Carolina HB 1043
	Enacted 5/4/2020
	Note: Unemployment provisions were removed before enactment. 
Provides unemployment benefits to workers affected by the COVID-19 pandemic; waives one-week waiting period and work search requirement for benefits.
	5/5/2020

	North Carolina HB 1061
	Introduced; Referred to Committee 5/6/2020
	Increases the maximum weekly unemployment benefit amount to $425 and expands the maximum duration of benefits to 26 weeks in response to COVID-19.
	5/8/2020

	North Carolina HB 1075
	Introduced; Referred to Committee 5/14/2020
	Increases the maximum weekly unemployment benefit amount to $450 and expands the maximum duration of benefits to 26 weeks in response to COVID-19.
	5/15/2020

	North Carolina SB 704
	Enacted 5/4/2020
	Provides unemployment benefits to workers affected by the COVID-19 pandemic; waives one-week waiting period and work search requirement for benefits. Provides health care employers with immunity from any civil liability for any harm or damages alleged to have been sustained due to COVID-19.
	5/5/2020

	North Carolina SB 792 
	Introduced; Referred to Committee 
5/18/2020
	Increases the maximum weekly unemployment benefit amount to $450 and expands the maximum duration of benefits to 26 weeks in response to COVID-19.
	5/19/2020

	Ohio HB 584
	Introduced 3/24/2020
	Changes the unemployment eligibility and work search requirements due to COVID-19.
	3/25/2020

	Ohio HB 672
	Introduced; Referred to Committee 5/27/2020
	Allows a claimant who voluntarily separates from employment due to the COVID-19 emergency to receive unemployment benefits.
	5/28/2020

	Pennsylvania HB 68
	Enacted 3/27/2020
	Temporarily suspends the one-week waiting period for benefits and waives the active job search requirement.
	4/1/2020

	Pennsylvania HB 2557
	Introduced; Referred to Committee 5/28/2020
	Provides the grounds for refusal of suitable work or voluntary quitting work for claimants whose unemployment is related to COVID-19. 
	5/28/2020

	Pennsylvania SB 1162
	Introduced; Referred to Committee 5/25/2020
	Extends the date relieving an employer from charges for unemployment compensation due to COVID-19. 
	5/28/2020

	Pennsylvania: Philadelphia Emergency WARN Regulations
	Adopted 4/20/2020
	Clarifies that the COVID-19 pandemic is a natural disaster and national emergency as those terms are used in the Philadelphia WARN ordinance.
	4/27/2020

	Puerto Rico PC 2491
	Introduced; Referred to Committee 5/4/2020
	Requires employers to provide a notice of unemployment benefits; waives work search requirement for unemployment benefits during a state of emergency, such as COVID-19.
	5/7/2020

	Puerto Rico PS 1574
	Enacted 5/26/2020
	Requires employers to provide a notice of unemployment benefits; waives one-week waiting period and work search requirement for unemployment benefits during a state of emergency, such as COVID-19.
	5/29/2020

	South Dakota SB 187
	Enacted 3/31/2020
	Benefits paid to a claimant unemployed as a direct result of an employer temporarily ceasing operations or instituting a reduction in force in response to COVID-19 or because the claimant has been requested to isolate or quarantine as a result of COVID-19 will not be charged to an employer's experience rating account.
	3/31/2020

	Tennessee HB 2934
	Introduced; Referred to Committee 6/8/2020
	Requires a disqualification for benefits to be waived if it is based on a failure to repay a prior overpayment of benefits if the amount owed by the person is less than the amount that would otherwise be paid to the person.
	6/10/2020

	Tennessee SB 2939
	Introduced; Referred to Committee 6/11/2020
	Requires a disqualification for benefits to be waived if it is based on a failure to repay a prior overpayment of benefits if the amount owed by the person is less than the amount that would otherwise be paid to the person.
	6/12/2020

	United States HR 748
	Enacted 3/27/2020
	Establishes the CARES Act to enhance eligibility for unemployment benefits and provide material assistance to businesses during the COVID-19 pandemic.
	3/27/2020

	United States HR 6199
	Introduced; Referred to Committee 3/11/2020
	Creates the Emergency Unemployment Insurance Stabilization and Access Act of 2020 to ensure that states can provide earned benefits to those who lose their jobs or are furloughed because of the spread of COVID-19.
	

	United States HR 6201
	Passed House 3/14/2020
	Expands unemployment benefits and provide grants to states for processing and paying claims.
	

	United States HR 6205
	Introduced; Referred to Committee 3/11/2020
	Provides adjustment assistance to certain workers adversely affected by disruptions in global supply chains from the Coronavirus Disease (COVID-19).
	

	United States HR 6207
	Introduced; Referred to Committee 3/11/2020
	Provides for unemployment benefits to workers affected by COVID-19.
	

	United States HR 6271
	Introduced; Referred to Committee 3/16/2020
	Provides unemployment assistance for individuals impacted by quarantine order for a national or state public health emergency, including a virus threat or other health pandemic.
	3/20/2020

	United States HR 6379
	Introduced; Referred to Committee 3/23/2020
	Expands eligibility for unemployment compensation for claims arising due to COVID-19.
	3/24/2020

	United States HR 6680
	Introduced; Referred to Committee 5/1/2020
	Amends the CARES Act to modify certain provisions related to unemployment compensation in response to COVID-19.
	5/5/2020

	United States HR 6687
	Introduced; Referred to Committee 5/4/2020
	Pandemic Disaster Assistance Act of 2020. Provides assistance to individuals affected by the COVID-19 pandemic regardless of whether the individual is entitled to any other unemployment compensation. 
	5/15/2020

	United States HR 6695
	Introduced; Referred to Committee 5/1/2020
	Excludes Federal pandemic unemployment compensation from tax.
	5/8/2020

	United States HR 6805
	Introduced; Referred to Committee 5/12/2020
	Ensures that additional unemployment benefits do not result in an individual receiving unemployment compensation that is more than the amount of wages the individual was earning prior to becoming unemployed. 
	5/15/2020

	United States HR 6844
	Introduced; Referred to Committee 5/12/2020
	Provides expanded unemployment protection for employees and a limitation on liability for employers with respect to exposure to COVID-19.
	5/27/2020

	United States S 3476
	Introduced; Referred to Committee 3/12/2020
	Provides for unemployment benefits to workers affected by COVID-19.
	

	United States S 3482
	Introduced; Referred to Committee 3/12/2020
	Provides full federal funding for regular unemployment compensation for the first week of otherwise compensable unemployment.
	

	United States S 3497
	Introduced; Referred to Committee 3/12/2020
	Provides for unemployment assistance to individuals affected by COVID-19.
	

	United States S 3523
	Introduced; Referred to Committee 3/18/2020
	Provides for the temporary funding of the expansion of eligibility of unemployment compensation to respond to the COVID-19 public health emergency.
	3/19/2020

	United States S 3555
	Introduced; Referred to Committee 3/20/2020
	Amends the definitions of employer and mass layoff for purposes of the WARN Act.
	4/15/2020

	United States S 3619
	Introduced; Referred to Committee 5/6/2020
	Amends the CARES Act to modify certain provisions related to unemployment compensation in response to COVID-19.
	5/8/2020

	United States S 3857
	Introduced; Referred to Committee 6/1/2020
	Creates a cap on the benefits received under the Federal Pandemic Unemployment Compensation program at prior wages during the COVID-19 pandemic.
	6/4/2020

	Utah SB 3003
	Enacted 4/23/2020
	Authorizes the Department of Workforce Services to waive the one-week waiting period for unemployment benefits during a state of emergency.
	4/24/2020

	Vermont HB 681
	Enacted 3/25/2020
	Relevant provisions amended out of final version.
	3/27/2020

	Washington HB 2965
	Enacted 3/17/2020
	Establishes a state COVID-19 unemployment account; permits contribution-paying employers to apply to have approved benefits paid to employees reimbursed by the COVID-19 unemployment account instead of charged to the employer’s experience rating account.
	3/18/2020

	Wisconsin AB 1034
	Died/Killed 4/1/2020
	Suspends the waiting period for unemployment benefits.
	4/2/2020

	Wisconsin AB 1038
	Enacted 4/15/2020
	Suspends the one week waiting period for unemployment benefits; allows employers to create a work-share program.
	4/16/2020




Regulations
	Jurisdiction and Text
	Current Status
	Summary
	Last Updated

	Alaska Emergency Rules re Unemployment and COVID-19
	Adopted 4/6/2020
	Requires employers to provide unemployment insurance benefit information to separated employees.
	4/7/2020

	Arkansas Emergency Rule re Unemployment Insurance Notification to Employees
	Adopted 4/17/2020
	Requires employers to notify employees of the availability of unemployment insurance at the time of separation from employment. *Expires 12/31/2020
	4/21/2020

	Colorado Emergency Rule re Unemployment and COVID-19
	Adopted 4/2/2020
	Waives one week waiting requirement and work search requirements for those claimants affected by COVID-19. *Expires 7/29/2020
	4/27/2020

	Colorado Emergency Rule re Unemployment Insurance Notification to Employees
	Adopted 4/14/2020
	Requires employers to notify employees of the availability of unemployment insurance at the time of separation from employment. *Expires 8/12/2020
	5/11/2020

	Colorado Emergency Rule re Voluntary Terminations and Unemployment
	Adopted 4/27/2020
	Protects the unemployment eligibility of those who leave employment or refuse a suitable offer of work based on an individual's health vulnerability and the objective risks for the individual in the workplace.
	5/6/2020

	Colorado Emergency Rule re Job Separations and COVID-19
	Adopted 5/6/2020
	Provides conditions surrounding whether an individual quit their employment due to unsatisfactory or hazardous working conditions or when determining whether an individual refused a suitable offer of work due to the COVID-19 pandemic.
	6/10/2020

	Colorado Emergency Rule re Work Share Program
	Adopted 5/8/2020
	Removes the provision governing the percentage reduction of work for employees working under a work share plan.
	6/10/2020

	Delaware Emergency Rule re Unemployment Insurance Notification to Employees 
	Adopted 5/14/2020
	Requires employers to notify employees of the availability of unemployment insurance at the time of separation from employment. *Expires 9/11/2020
	6/1/2020

	Delaware Proposed Rule re Unemployment Insurance Notification to Employees
	Proposed 6/1/2020
	Requires employers to notify employees of the availability of unemployment insurance at the time of separation from employment. 
	6/1/2020

	Florida Emergency Rule re Employer Assisted Claims
	Adopted 4/20/2020
	Provides for a temporary, emergency process through which an employer may submit mass unemployment filings on behalf of its employees. *Expires on 7/19/2020
	4/21/2020

	Georgia Emergency Rules re Unemployment and COVID-19
	Adopted 3/16/2020

	Mandates all Georgia employers to file partial claims online on behalf of their employees for any week during which an employee (full-time/part-time) works less than full-time due to a partial or total company shutdown caused by the COVID-19 public health emergency. 
	3/18/2020

	Georgia Emergency Rules re Unemployment Benefit Amounts and COVID-19
	Adopted 3/26/2020
	Adjust weekly unemployment benefit amounts in response to COVID-19.
	3/30/2020

	Illinois Emergency Rules re Work Search and Work Availability (56 ILAC 2865)
	Adopted 3/13/2020

	Amends the work search and availability requirements for unemployment in response to COVID-19. *Expires 8/24/2020
	3/30/2020

	Illinois Proposed Rules re Work Search and Work Availability (56 ILAC 2865)
	Proposed 3/13/2020
	Amends the work search and availability requirements for unemployment in response to COVID-19.
	3/30/2020

	Illinois Emergency Rules re Waiver of Penalties (56 ILAC 2765)
	Adopted 4/8/2020
	Provides that penalties are waved  for the failure to timely file employer's wage report for the month of February 2020.
	4/20/2020

	Illinois Proposed Rules re Waiver of Penalties (56 ILAC 2765)
	Proposed 4/17/2020
	Provides that penalties are waved  for the failure to timely file employer's wage report for the month of February 2020.
	4/20/2020

	Illinois Emergency Rule re COVID-19 and Employment Determination
	Adopted 5/15/2020
	Provides that a determination that an individual is eligible for PUA does not constitute a determination that the services performed by the individual fall within an exemption from the definition of employment. *Expires 10/12/2020
	6/1/2020

	Illinois Proposed Rule re COVID-19 and Employment Determination
	Proposed 5/29/2020
	Provides that a determination that an individual is eligible for PUA does not constitute a determination that the services performed by the individual fall within an exemption from the definition of employment.
	6/1/2020

	Kentucky Emergency Rule re Short-Time Unemployment Compensation 
	Adopted 5/1/2020
	Permits employees who have  experienced a reduction in work hours of more than 10 percent but less than 60 percent due to COVID-19, to be eligible for unemployment benefits to compensate the employee for the temporary loss of income. *Expires 10/28/2020
	6/2/2020

	Louisiana Emergency Rule re Benefits Notification Requirement (LAC 40:IV.381)
	Adopted 4/8/2020
	Requires an employer to provide notification to employees of unemployment claim filing information at the time of separation.
	4/14/2020

	Massachusetts Emergency Unemployment Regulations Related to COVID-19
	Adopted 3/16/2020
	Allows people impacted by COVID-19 to collect unemployment if their workplace is shut down and expects to reopen in four or fewer weeks; allows employers impacted by COVID-19 to request up to a 60-day grace period to file quarterly reports and pay contributions.
	4/7/2020

	Montana Emergency Rules re Unemployment and COVID-19
	Adopted 3/17/2020

	Allows a claimant directed by their employer to leave work or not report to work due to COVID-19 to qualify as being temporarily laid off by the employer and eligible for benefits. Workers who must quarantine or who need to take care of a family member due to COVID-19 are also considered temporarily laid off and eligible for benefits.
Additionally, the emergency rules allow DLI to waive the one week waiting period.
	3/18/2020

	Montana Readoption of Emergency Rules re Unemployment and COVID-19
	Adopted 4/10/2020
	Waives work search requirements except for claimants who refuse to return to work as requested by an employer or accept suitable work that can be performed in compliance with the emergency declarations and directives. 
	5/1/2020

	New Mexico Emergency Rule re Wage and Contribution Reports 
	Adopted 4/24/2020
	Extends the deadline for submission of the quarterly wage report and corresponding contributions due for up to one month after the deadlines during a state of emergency such as COVID-19. 
	5/19/2020

	New Mexico Emergency Rule re Work Search Requirements 
	Adopted 4/24/2020
	Waives work search requirements at the discretion of the secretary until the emergency declaration for COVID-19 is lifted.
	5/19/2020

	North Carolina Emergency Rule re Notice of Benefits Availability  (04-NCAC-24G
	Adopted 4/14/2020
	Requires employers to provide employees with notice of the availability of unemployment compensation at the time of separation; waives certain eligibility requirements.
	4/17/2020

	North Carolina Proposed Temporary Rule re Notice of Benefits Availability  (04-NCAC-24G)
	Proposed 4/3/2020
	Requires employers to provide employees with notice of the availability of unemployment compensation at the time of separation; waives certain eligibility requirements.
	4/17/2020

	North Carolina Temporary Proposed Rule re Unemployment and COVID-19 
	Proposed 5/14/2020
	Waives work search requirement and one week waiting period for unemployment benefits; waives charging benefit payments to employer accounts during the COVID-19 pandemic.
	5/27/2020

	Oregon Temporary Rule re  COVID-19 Related Unemployment Insurance Provisions
	Adopted 3/26/2020
	Ensures availability of benefits for people who cannot work because they have been quarantined or due to a business or childcare closure.
	4/3/2020

	Oregon Temporary Rule re Coverage of Services for Unemployment (OAR 471-031-0300)
	Adopted 3/26/2020
	Allows employing units not currently required to be subject to the state unemployment insurance laws to provide written election for coverage by filing quarterly reports covering January 1, 2019, or later and paying all taxes owed. 
	4/6/2020

	Rhode Island Emergency TDI/Unemployment Regulations Related to COVID-19 (20-RICR-40-05-2)
	Adopted 3/10/2020
	Waives the seven-day waiting period for unemployment insurance claims; waives the seven-day minimum period that claimants must be out of work to qualify for TDI/TCI benefits.
	

	Texas Emergency Rule re COVID-19 and Unemployment
	Adopted 4/14/2020
	Provides for compliance with the waiver, overpayment, and benefit coordination provisions of the Coronavirus Aid, Relief, and Economic Security Act (CARES Act). *Expires on 8/11/2020
	4/24/2020

	Texas Emergency Rule re COVID-19 and Unemployment Benefit Extension 
	Adopted 4/28/2020
	Provides for additional weeks and extended benefit amounts of unemployment insurance, in excess of the current seven, if provided for by federal law. *Expires on 8/25/2020
	5/8/2020

	Washington Emergency Rule re Unemployment Benefits and COVID-19
	Adopted 3/9/2020
	Provides support to employees and employers impacted by the COVID-19 virus by amending rules related to leaving work because of illness or disability (WAC 192-150-055); backdating applications for unemployment benefits (WAC 192-110-095); 
Isolation and quarantine (WAC 192-100-901); and catastrophic occurrences (WAC 192-320-078), among other amendments.
	

	Washington Emergency Rule re Unemployment Standby Eligibility
	Adopted 3/20/2020
	Expands the number of weeks of standby eligibility for unemployment benefits for periods off work due to COVID-19.
	3/25/2020

	Washington Emergency Rule re Job Separations Related to COVID-19
	Adopted 4/9/2020
	Provides that certain job separations for people who cannot telework and who meet other criteria related to COVID-19 as a lack of work. *Expires on 8/7/2020
	5/6/2020

	Washington Emergency Rule re COVID-19 and Unemployment Fraud 
	Adopted 5/20/2020
	Suspends weekly benefit payments to individuals when the department suspects the claim has been fraudulently filed until the end of the following week in response to COVID-19. *expires 9/17/2020
	6/16/2020

	Wisconsin Emergency Order re Unemployment Benefits and COVID-19 (DWD 127 and 128)
	Adopted 3/18/2020
	Note: Supplanted by emergency rule on 5/9/2020. Modifies provisions related to work search actions, work search waivers, and requirement of availability of work for unemployment claimants who are currently laid off but who are job attached, otherwise eligible for unemployment benefits, and who are isolated or quarantined due to COVID-19.
	3/26/2020

	Wisconsin Emergency Rule re Unemployment Benefits and COVID-19
	Adopted 5/9/2020
	Modifies provisions related to work search actions, work search waivers, and requirement of availability of work for unemployment claimants who are currently laid off but who are job attached, otherwise eligible for unemployment benefits, and who are isolated or quarantined due to COVID-19.
	5/13/2020

	Wisconsin Proposed Rule re Unemployment Insurance Notification to Employees (Scope Statement; Notice of Hearing - Rules will be drafted after the public hearing and comment period are closed.)
	Proposed 4/6/2020
	Requires employers to notify employees of the availability of unemployment insurance at the time of separation from employment.
	4/21/2020

	Wisconsin Emergency Rule re Unemployment Reimbursement Financing for Employers
	Adopted 6/1/2020
	Provides the limited circumstances under which employers subject to reimbursement financing, who are unable to timely pay their reimbursements due to the COVID-19 pandemic, may receive a waiver of interest on their reimbursements. *Expires 11/2/2020
	6/1/2020

	Wyoming Emergency Rules re Unemployment Benefits and COVID-19
	Adopted 3/31/2020
	Waives the requirement that a claimant actively seek work during a business closure or self-isolation due to COVID-19.
	4/2/2020



Executive Orders
	Jurisdiction
	Summary
	Last Updated

	Arizona: Governor Ducey's Executive Order of March 20, 2020
	Eliminates seven-day waiting period for benefits and relaxes standards related to ability and availability to work; makes eligible people who cannot work due to quarantine or business closure.
	3/21/2020

	Arkansas: Governor Hutchinson's Executive Order of March 17, 2020
	Directs the Arkansas Department of Commerce to waive the waiting period for unemployment benefits and to waive current work-search requirements for 30 days.
	3/19/2020

	California: Governor Newsom’s Executive Order of March 12, 2020
	Waives the one-week waiting period for people who are unemployed and/or disabled as a result of COVID-19; delays the deadline for state tax filing by 60 days for and businesses unable to file on time based on compliance with public health requirements related to COVID-19 filings.
	

	California: Governor Newsom's Executive Order of March 17, 2020
	Suspends 60-day advance notice requirement for mass layoffs, relocations, or terminations under CalWARN.
	3/19/2020

	California: Governor Newsom's Executive Order of April 15, 2020
	Requires the Employment Development Department to streamline the process for applying for and receiving PUA benefits and facilitate electronic access to the Work Share program.
	4/16/2020

	California: Governor Newsom's Executive Order of May 6, 2020
	Creates a time-limited rebuttable presumption any COVID-19-related illness of an employee shall be presumed to arise out of and in the course of the employment for purposes of awarding workers’ compensation benefits under certain conditions.
	5/6/2020

	Colorado: Governor Polis's Executive Order of March 20, 2020
	Suspends the one-week waiting period for benefits; requires charging benefits for claims resulting from the impact of COVID-19 to the state fund rather than to employer experience rating accounts.
	3/23/2020

	Colorado: Governor Polis's Executive Order of June 14, 2020 (Executive Order D 2020 100)
	Requires the expedited processing of unemployment insurance claims. *Remains in effect for 30 days.
	6/15/2020

	Connecticut: Governor Lamont's Executive Order of April 9, 2020
	Provides for no increased experience rating based on COVID-19 unemployment claims.
	4/10/2020

	Connecticut: Governor Lamont's Executive Order of June 1, 2020
	Provides that work will be deemed to be unsuitable if there is an unreasonable risk due to COVID-19 to an individual's health or the health of a member of that individual's household.
	6/2/2020

	Delaware: Governor Carney’s Executive Order of March 16, 2020
	Directs the Delaware Secretary of Labor to develop emergency rules, amending the Delaware Unemployment Insurance Code,  to enhance the flexibility of the unemployment insurance program in response to COVID-19, and alleviate some of the burden of temporary layoffs, isolation, and quarantine by ensuring unemployment benefits are available to individuals whose employment has been impacted directly by COVID-19.
	

	Florida: Governor DeSantis's Executive Order of April 16, 2020
	Suspends the requirement that claimants report that they are actively seeking work in order to be eligible for benefits.
	4/17/2020

	Florida: Department of Economic Opportunity Executive Director Ken Lawson Emergency Order 20-019 of May 1, 2020
	Suspends the online work registration requirement and work search requirement for unemployment benefits.
	5/5/2020

	Florida: Department of Economic Opportunity Executive Director Ken Lawson Emergency Order 20-024 of May 29, 2020
	Continues the suspension of the online work registration requirement and work search requirement for unemployment benefits.
	6/3/2020

	Georgia: Governor Kemp's Executive Order of March 26, 2020
	Directs the Commissioner of Labor to suspend certain unemployment regulations related to eligibility and maximum duration of benefits.
	3/27/2020

	Hawaii: Governor Ige’s Executive Order of March 16, 2020
	Waives the one-week waiting period for
unemployment insurance claimants who are unemployed as a result of COVID-19 and who are otherwise eligible for unemployment insurance benefits for claims beginning March 1, 2020.
	

	Hawaii: Governor Ige's Executive Order of March 30, 2020
	Waives the work search requirements, waiting period, and online registration for work requirement for claimants who are otherwise eligible for unemployment insurance benefits for claims beginning March 1, 2020, through the duration of the emergency. Waives notice requirements and deadlines, requirement for payment of back pay, and other mini-WARN statutory requirements.
	3/31/2020

	Idaho: Governor Little's Proclamation of March 27, 2020
	Waives the one-week waiting period for benefits; considers claimants have met the available-for-work criteria if they are isolated and unavailable to work at the request of a medical professional, their employer, or their local health district and they will be returning to their employer.
	4/1/2020

	Idaho, Governor Little's Executive Order of June 11, 2020 (Executive Order 2020-11)
	Suspends several regulations related to unemployment benefits: no denial of benefits if individual is isolated or quarantined as a consequence of COVID -- even if not diagnosed; no one-week waiting period for application of unemployment benefits, etc.
	6/12/2020

	Indiana: Governor Holcomb's Executive Order of March 19, 2020
	Makes employees eligible to receive benefits for temporary shutdowns or layoffs due to COVID-19, provided they have earned enough wages and otherwise meet the eligibility criteria.
	3/25/2020

	Indiana: Governor Holcomb's Executive Order of March 26, 2020
	Suspends the one-week waiting period for unemployment benefits retroactive to March 8, 2020.
	4/1/2020

	Illinois: Governor Pritzker's Executive Order of March 16, 2020
	Eliminates the one-week waiting period for unemployment benefits.
	3/18/2020

	Kansas: Governor Kelly's Executive Order of March 31, 2020 (Executive Order 20-17)
	Waives the one-week waiting period for benefits and the work search requirements; requires employers to provide notification of the potential availability of unemployment benefits at the time of termination.
	4/1/2020

	Kansas: Governor Kelly's Executive Order of May 26, 2020 (Executive Order 20-38)
	Requires employers to provide notification of unemployment benefits at the time of separation; waives the waiting week and work search requirements. 
	5/28/2020

	Kansas: Governor Kelly's Executive Order of May 26, 2020 (Executive Order 20-43)
	Temporary suspend the prohibition that a contributing employer that is a negative account employer cannot participate in a shared work plan.
	5/28/2020

	Kentucky: Governor Beshear's Executive Order of March 16, 2020
	Eliminates seven-day waiting period for benefits and relaxes standards related to ability and availability to work.
	3/18/2020

	Kentucky Workforce Cabinet Order of March 25, 2020
	Authorizes the Office of Unemployment Insurance to interpret flexibly, or waive, specified provisions of the unemployment insurance law in order to expand eligibility for and expedite claims for unemployment benefits.
	3/30/2020

	Louisiana: Governor Edwards’ Executive Order of March 13, 2020
	Suspends portions of the unemployment insurance law related to unemployment claims resulting from quarantine, caring for a sick family member, contracting COVID-19, or a school closure.
	

	Louisiana: Governor Edwards' Executive Order of April 7, 2020
	Suspends the one-week waiting period for benefits and the work search requirements; provides that an employer's experience rating account will not be charged for claims arising during the emergency period.
	4/10/2020

	Louisiana: Governor Edwards' Executive Order of May 14, 2020
	Suspends the one-week waiting period for benefits and the work search requirements; provides that an employer's experience rating account will not be charged for claims arising during the emergency period; suspends disqualifications for otherwise eligible candidates. 
	6/25/2020

	Michigan: Governor Whitmer’s Executive Order of March 24, 2020 (Executive Order 2020-24)
	Note: Rescinded by Executive Order 2020-57
Treats an individual as laid off or having left work involuntarily medical reasons if they leave work because of self-isolation or self-quarantine in response to elevated risk from COVID-19 due to being immunocompromised, displaying the symptoms of COVID-19, having contact in the last 14 days with someone with a confirmed diagnosis of COVID-19, the need to care for someone with a confirmed diagnosis of COVID-19, or a family care responsibility as a result of a government directive.
	4/27/2020

	Michigan: Governor Whitmer's Executive Order of April 22, 2020 (Executive Order 2020-57)
	Rescinds Executive Order 2020-24. Treats an individual as laid off or having left work involuntarily medical reasons if they leave work because of self-isolation or self-quarantine in response to elevated risk from COVID-19 due to being immunocompromised, displaying the symptoms of COVID-19, having contact in the last 14 days with someone with a confirmed diagnosis of COVID-19, the need to care for someone with a confirmed diagnosis of COVID-19, or a family care responsibility as a result of a government directive. Extends unemployment benefits to workers who voluntarily left a job after accepting new employment but were unable to start their new position due to the pandemic.
	4/27/2020

	Minnesota: Governor Walz’s Executive Order of March 16, 2020
	Suspends the nonpayable week requirement; provides that certain leaves of absence related to COVID-19 will be presumed involuntary; provides that benefits paid as a result of the COVID-19 pandemic will not be used in computing the future unemployment tax rate of a taxpaying employer.
	

	Minnesota: Governor Walz's Executive Order of April 6, 2020
	Further suspends the waiting period for benefits and requires employers to notify separated employees of their right to apply for benefits.
	4/7/2020

	Mississippi: Governor Reeves' Executive Order of March 21, 2020 (Executive Order 1462)
	Note: This executive order has been superseded by Executive Order 1481.
Waives the waiting period for unemployment benefits and suspends the work search requirements.
	3/25/2020

	Mississippi: Governor Reeves' Executive Order of May 11, 2020 (Executive Order 1481)
	Supersedes Executive Order 1462. Waives the waiting period for unemployment benefits; suspends the work search requirements; suspends the date for employers to pay First Quarter 2020 contributions.
	5/13/2020

	Nebraska: Governor Ricketts' Executive Order of March 17, 2020
	Eliminates waiting period for benefits; waives charges incurred by employers whose employees are filing claims related to COVID-19; accommodates workers  temporarily impacted by COVID-19, including those who are in an unpaid status due to a shutdown, quarantine, or because they are caring for a family member due to illness or a facility closure.
	3/18/2020

	Nebraska: Governor Ricketts' Executive Order of April 30, 2020 (Executive Order 20-22)
	Provides unemployment benefit relief to claimants retroactive to March 15, 2020 and until August 1, 2020. 
	5/4/2020

	New Hampshire: Governor Sununu's Executive Order of March 16, 2020
	Eliminates waiting period for benefits; waives charges incurred by employers whose employees are filing claims related to COVID-19; makes eligible employees who are in an unpaid status due to a shutdown, quarantine, or because they are caring for a family member due to illness or a facility closure.
	3/18/2020

	New Mexico: Governor Grisham’s Executive Order of March 11, 2020
	Directs the Department of Workforce Solutions to adopt emergency rules to ensure individuals subject to temporary furlough or layoff status due to COVID-19 are eligible for unemployment benefits.
	

	New York: Governor Cuomo’s Executive Order of March 12, 2020 and Executive Order of March 18, 2020
	Suspends waiting periods for unemployment insurance claimants whose claims arise directly out of COVID-19 outbreak.
	

	North Carolina: Governor Cooper’s Executive Order of March 17, 2020
	Removes the one-week waiting period to apply for benefits; removes the requirement that a person must look for another job during period of unemployment; allows employees who lost their jobs or who have had their hours reduced due to COVID-19 issues to apply for unemployment benefits.
	

	North Carolina: Governor Cooper's Executive Order of April 9, 2020
	Provides that the Division of Employment Services (1) need not require an employer to pay an amount equal to the full cost of attached UI benefits payable to an employee at the time the claim is filed, (2) need not reject certain partial unemployment attached claims, and (3) may accept claims from employers that do not have a positive credit balance.
	4/10/2020

	North Carolina: Governor Cooper's Executive Order of April 20, 2020
	Provides that temporary furloughed employees are eligible for unemployment benefits; requires employers to submit employer-filed claims for each employee receiving COVID-19 Support Payments.
	4/21/2020

	North Dakota: Governor Burgum's Executive Order of March 21, 2020
	Removes the requirement that a person must look for another job during period of unemployment or be available for work; provides that benefits paid to claimants who cannot work due to COVID-19 will not be charged against an employer's experience rating.
	3/21/2020

	North Dakota: Governor Burgum's Executive Order of April 1, 2020
	Waives the mandatory one-week waiting period for unemployment benefits.
	4/2/2020

	Ohio: Governor DeWine's Executive Order of March 16, 2020
	Provides that unemployed workers will include individuals requested by a medical professional, local health authority, or employer to be isolated or quarantined as a consequence of COVID-19 even if not actually diagnosed with COV-19; and individuals totally or partially unemployed, or who are participating in the SharedWork Ohio Program will not be required to serve a waiting period before receiving benefits.
	3/18/2020

	Oklahoma: Governor Stitt's Executive Order of March 29, 2020
	Suspends the one-week waiting period for unemployment benefits.
	3/29/2020

	South Carolina: Governor McMaster's Executive Order of March 19, 2020
	Waives the one-week waiting period for unemployment benefits.
	3/20/2020

	South Carolina: Governor McMaster's Executive Order of April 7, 2020
	Allows furloughed workers to qualify for unemployment benefits and classifies COVID-19 support payments as severance pay and not wages. 
	4/8/2020

	South Carolina: Governor McMaster's Executive Order of April 16, 2020
	Waives the one-week waiting period for unemployment benefits.
	4/17/2020

	Tennessee: Governor Lee's Executive Order of March 19, 2020
	Waives the one-week waiting period for benefits; authorizes payment of benefits to a claimant who left work after being directed by a medical professional to isolate or quarantine during COVID-19.
	3/20/2020

	Tennessee: Governor Lee's Executive Order of May 12, 2020
	Allows the Commissioner of Labor and Workforce Development discretion to authorize payment of unemployment benefits to a claimant who is unemployed because the claimant left work after being directed by a medical professional to isolate or quarantine due to COVID-19, who intends to return to work, and who is otherwise eligible for benefits.
	5/13/2020

	Vermont: Governor Scott’s Executive Order of March 13, 2020
	Direct the Department of Labor to (1) extend unemployment insurance to employees following the instructions of their healthcare providers to self-isolate or quarantine; (2) remove the work search requirement for people affected by temporary business closure; and (3) temporarily suspend any mechanisms that would delay the release of funds to claimants. Directs the Commissioner of Labor to work with the Legislature on other opportunities to extend benefits to workers affected by COVID – 19.
	

	Virginia: Governor Northam's Executive Directive of March 17, 2020
	Waives the one-week waiting period for benefits; authorizes eligibility to receive unemployment benefits if an employer needs to temporarily slow or cease operations due to COVID-19, if a worker has been issued a notice to self-quarantine by a medical or public health official and is not receiving paid sick or medical leave from their employer, or if the worker must care for a family member with COVID-19.
	3/21/2020

	Washington: Governor Inslee's Proclamation of March 25, 2020
	Suspends the work search requirements for eligibility for unemployment benefits.
	3/27/2020

	West Virginia: Governor Justice's Executive Order of March 19, 2020
	Waives the one-week waiting period for benefits; authorizes payment of benefits to a claimant who left work after being directed by a medical professional to isolate or quarantine during COVID-19.
	3/20/2020

	Wisconsin: Governor Evers' Executive Order of March 18, 2020
	Considers a claimant to be available for suitable work during a public health emergency if the claimant is perceived by an employer as exhibiting COVID-19 symptoms preventing a return to work or the claimant is quarantined by a medical professional or under local, state or federal government direction or guidance.
	3/19/2020



Agency Guidance
	Jurisdiction and Agency
	Summary and Links
	Last Updated

	United States Department of Labor, Employment & Training Administration
	Advisory to state workforce agencies on how to amend state unemployment insurance laws to offer benefits to workers impacted by COVID-19. Unemployment Insurance Program Letter No. 10-20 (March 12, 2020)
	

	United States Department of Labor, Employment & Training Administration
	Provides states with operating, financial, and reporting instructions for the PUA program authorized by Section 2102 of the CARES Act of 2020. Unemployment Insurance Program Letter No. 16-20 Change 1 (April 27, 2020)
	4/29/2020

	United States Department of Labor, Employment & Training Administration
	Provides states with details regarding required integrity functions for their regular unemployment compensation programs, as well as those authorized by Pandemic Unemployment Assistance, Federal Pandemic Unemployment Compensation and Pandemic Emergency Unemployment Compensation of the Coronavirus Aid, Relief and Economic Security (CARES) Act. Unemployment Insurance Program Letter No 23-20 (May 11, 2020)
	5/12/2020

	United States Department of Labor, Employment & Training Administration
	Provides states with guidance to help ensure the accuracy of unemployment claims made due to the implementation of the Coronavirus Aid, Relief and Economic Security (CARES) Act. Unemployment Insurance Program Letter No 25-20 (June 15, 2020)
	6/16/2020

	Alabama Department of Labor
	Labor Secretary has ordered that charges will be waived against employers who file partial unemployment compensation claims on behalf of their employees until further notice. Employers’ experience ratings will not be affected by COVID-19 related claims. 
	3/25/2020

	Alabama Department of Labor
	Coronavirus and Unemployment Insurance Benefits FAQ
Guidance
	3/18/2020

	Alaska Department of Labor & Workforce Development
	COVID-19 Scenarios and Benefits Available
	4/1/2020

	Arizona Department of Economic Security
	COVID-19 and Unemployment Insurance Benefits – Questions and Answers
	4/24/2020

	Arkansas Division of Workforce Services
	Common Questions and Answers for Employers Regarding the Unemployment Insurance Program and the Impact of the COVID-19 Pandemic
	

	California Employment Development Department
	Workers (1) unable to work due to infection from or exposure to COVID-19 may apply for temporary disability benefits; (2) unable to work due to caring for an ill or quarantined family member may apply for paid family leave benefits; and (3) whose employers have shut down or reduced operations due to COVID-19 may apply for unemployment benefits. EDD Coronavirus (COVID-19) Guidance
	

	Colorado Department of Labor & Employment
	Unemployment Insurance Worker FAQs Related to COVID-19
	3/18/2020

	Colorado Department of Labor & Employment
	Paid Leave and Unemployment FAQ
	5/11/2020

	Connecticut Department of Labor
	Coronavirus (COVID-19) FAQ for Workers and Employers
	4/15/2020

	Delaware Division of Unemployment Insurance
	Frequently Asked Questions Regarding the Potential Impact of the coronavirus (COVID-19)
	

	District of Columbia Department of Employment Services
	Qualification Scenarios for Unemployment Compensation During coronavirus (COVID-19) Event
	3/20/2020

	Georgia Department of Labor
	COVID-19 Employer FAQ's and Individual FAQ's
	4/24/2020

	Hawaii Department of Labor & Industrial Relations
	COVID-19: General Unemployment Insurance Benefits Fact Sheet
	4/4/2020

	Hawaii Department of Labor & Industrial Relations
	Families First Coronavirus Response Act and CARES Act Unemployment Information
	4/4/2020

	Idaho Department of Labor
	Employer and Claimant FAQ's about Unemployment Insurance and COVID-19
	4/24/2020

	Illinois Department of Employment Security
	COVID-19 and Unemployment Benefits
	

	Indiana Department of Workforce Development
	Indiana Unemployment Insurance Frequently Asked Questions for COVID-19 Work-Related Issues
	

	Iowa Workforce Development Department
	COVID-19 (Coronavirus) and Unemployment Insurance Benefits Questions and Answers for Employers
	3/25/2020

	Kansas Department of Labor
	UI and COVID-19: Frequently Asked Questions (FAQ)
	3/25/2020

	Kentucky Career Center
	Unemployment Insurance Employer Handbook for COVID-19
	4/24/2020

	Louisiana Workforce Commission
	Louisiana Response to COVID-19
	3/19/2020

	Maine Department of Labor
	Unemployment Insurance FAQs Regarding COVID-19
	3/25/2020

	Maryland Department of Labor
	Frequently Asked Questions About COVID-19 and Maryland’s Unemployment Insurance Benefits Administration
	3/25/2020

	Massachusetts Department of Unemployment Assistance
	COVID-19 Unemployment Handbook
	3/18/2020

	Massachusetts Department of Unemployment Assistance
	Massachusetts Department of Unemployment Assistance Guidance On CARES Act Implementation
	4/10/2020

	Michigan Unemployment Insurance Agency
	Governor Announces New Programs to Increase and Expand Unemployment Benefits for Workers Affected by COVID-19; Benefits increased for all unemployed workers, expanded to self-employed and low-wage workers
	3/30/2020

	Michigan Unemployment Insurance Agency
	Self-employed workers, gig workers, and other 1099 workers are eligible to apply for benefits. 
	4/13/2020

	Minnesota Department of Employment and Economic Development
	COVID-19 (Coronavirus) and Unemployment Insurance
	

	Mississippi Department of Employment Services
	Resources for Workers and Businesses on COVID-19
	3/25/2020

	Missouri Department of Labor
	Coronavirus (COVID-19) and Unemployment Insurance Benefits Questions and Answers
	3/18/2020

	Montana Department of Labor and Industry
	COVID-19 Resources for Montana Employers and Employees
	4/24/2020

	Nebraska Department of Labor
	Employer and Employee Unemployment Insurance FAQ's
	4/24/2020

	Nevada Department of Employment, Training, and Rehabilitation
	Employer and Claimant Frequently Asked Questions and COVID-19
	4/24/2020

	New Jersey Department of Labor & Workforce Development
	NJDOL and the Coronavirus (COVID-19): What Employers & Business Should Know
	4/24/2020

	New Jersey Department of Labor & Workforce Development
	Unemployment Relief & Workplace Protections in the COVID-19 Pandemic contains "right to refuse work" guidance, which explains situations in which claimants will be eligible to receive unemployment benefits “even though [they] did not become unemployed through no fault of [their] own; or [are] not able, willing, and available for work” during the COVID-19 crisis. The guidance addressing situations where individuals either quit for good cause, or refuse suitable work, due to health and safety concerns. 
	6/13/2020

	New Mexico Department of Workforce Solutions
	Information for Workers Affected by COVID-19
	

	New Mexico Department of Workforce Solutions
	Guidance document on return to work and unemployment insurance. 
	5/6/2020

	New York Department of Labor
	Unemployment Insurance Benefits: Updated COVID FAQ's
	4/24/2020

	North Carolina Department of Commerce
	Unemployment Insurance Changes Due to COVID-19 (Coronavirus)
	3/19/2020

	North Dakota Job Service
	Unemployment Insurance and COVID-19
	4/24/2020

	Ohio Department of Job & Family Services
	Coronavirus and Unemployment Insurance Benefits
	

	Ohio Department of Job & Family Services
	Mass Layoff Instruction Sheet
	3/25/2020

	Oklahoma Employment Security Commission
	Employer FAQs about Unemployment Insurance and COVID-19
	3/25/2020

	Oregon Employment Department
	COVID-19 Related Business Layoffs, Closures, and Unemployment Insurance Benefits
	

	Pennsylvania Office of Unemployment Compensation
	Employer UC & COVID-19 FAQ's; UC Benefits & COVID-19 FAQ's
	4/24/2020

	Puerto Rico Department of Labor and Human Resources
	Provides that private employers that lay off or reduce employees’ regular working hours are required to notify them of the benefits available under the Unemployment Insurance Program. Circular Letter 2020-02
	4/22/2020

	Rhode Island Department of Labor and Training
	COVID-19 Resources: FAQ's and Workplace Fact Sheet
	4/24/2020

	Rhode Island Department of Labor and Training
	Returning to Work Information after collecting unemployment benefits
	5/13/2020

	Rhode Island Department of Labor and Training
	FAQ's related to the temporary stoppage of some unemployment insurance claims due to the possibility of fraud. 
	6/10/2020

	South Carolina Department of Employment & Workforce
	COVID-19 and Unemployment Insurance Benefits FAQ
	3/25/2020

	South Carolina Department of Employment & Workforce
	COVID-19 Resource Hub for Employers
	5/13/2020

	South Carolina Department of Employment & Workforce
	Employers muse provide a Notification of the Availability of Unemployment Insurance Benefits upon releasing them from employment. The notice may be provided in hard-copy in-person or via mail, or electronically via email or text message.
	5/13/2020

	South Dakota Department of Labor & Regulation
	COVID-19 Reemployment Assistance Eligibility Determinations
	

	South Dakota Department of Labor & Regulation
	COVID-19 and Unemployment Insurance: Guidance for Businesses and Tips for Businesses
	4/24/2020

	Tennessee Department of Labor & Workforce Development
	COVID-19 Unemployment for Employers and Employees
	4/24/2020

	Texas Workforce Commission
	Waiting Requirements for Unemployment Benefits Services Waived
	3/25/2020

	Texas Workforce Commission
	Unemployment Guidance for Self-Employed, Contract, and Gig Workers
	4/22/2020

	United States Department of Labor, Employment & Training Administration
	Guidance on operating, financial, and reporting instructions for the unemployment benefits program established in the CARES Act. Unemployment Insurance Program Letter 15-20
	4/5/2020

	United States Department of Labor, Employment & Training Administration
	Clarifies that independent contractors, such as workers for ride-sharing companies and other gig-economy platforms, can be eligible to receive benefits under the unemployment benefits program established in the CARES Act.
Unemployment Insurance Program Letter 16-20
	4/6/2020

	United States Department of Labor, Employment & Training Administration
	Provides states with operating, financial, and reporting instructions for the PEUC program authorized by the CARES Act.
Unemployment Insurance Program Letter 17-20
	4/13/2020

	United States Department of Labor
	WARN Act FAQ
	5/1/2020

	Utah Department of Workforce Services
	Unemployment Insurance and COVID-19: FAQ's for Employers and Employees
	4/24/2020

	Vermont Department of Labor
	COVID-19 Guidance for Employers and Employees 
	4/24/2020

	Vermont Department of Labor
	Resources for Employers and Employees
	4/29/2020

	Washington Employment Security Department
	For Workers Affected by COVID-19
	3/25/2020

	Wisconsin Department of Workforce Development
	Unemployment COVID-19 Public Information
	

	Wisconsin Department of Workforce Development
	Pandemic Unemployment Assistance (PUA) Rights and Responsibilities 
	4/27/2020

	Wyoming Department of Workforce Services
	Coronavirus and Unemployment Insurance Benefits Update Questions and Answers
	4/24/2020



Workplace Safety-Related Information
Bills
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	California: Los Angeles County Urgency Ordinance re Grocery and Retail Drug Stores
	Enacted 4/14/2020
	Establishes workplace safety protections for retail grocery and drug store premises, including sanitizing procedures and supplying protective face coverings.
	4/28/2020

	California: Los Angeles Council File 20-0429
	Introduced 05/01/2020
	Requires use of a face covering or mask in public settings.
	5/4/2020

	Illinois HB 5769
	Introduced 5/5/2020
	Requires an employer designated as an essential employer to provide personal protective equipment to independent contractors and to all employees during the duration of the disaster proclamation or executive order, such as COVID-19. 
	5/8/2020

	Illinois: Chicago Ordinance No. 02020-2361
	Introduced 4/24/2020
	Requires all employers to provide, at the employer's expense, face coverings for each of their respective workers, and to implement specified social distancing protocols.
	5/7/2020

	Massachusetts HD 5071
	Introduced; Referred to Committee
5/21/2020
	Requires manufacturing and factory employers to provide workplace safety requirements to protect employees from COVID-19.
	5/26/2020

	Massachusetts HD 5116
	Introduced; Referred to Committee 6/11/2020
	Provides that the local health board may enforce the immediate closure of a business if the business is found to be safety regulations related to the COVID-19 pandemic.
	6/12/2020

	Massachusetts SD 2934
	Introduced; Referred to Committee 5/7/2020
	Requires manufacturing and factory employers to provide workplace safety requirements to protect employees from COVID-19.
	5/13/2020

	Michigan HB 5798
	Introduced; Referred to Committee 
5/21/2020
	Requires employers to provide information about COVID-19 testing locations.
	5/26/2020

	Michigan HB 5800
	Introduced; Referred to Committee 5/21/2020
	Prohibits an employer taking adverse employment action against an employee who raises concern over infection control in response to COVID-19. 
	5/26/2020

	Michigan SB 930
	Introduced; Referred to Committee 5/20/2020
	Prohibits an employer taking adverse employment action against an employee who raises concern over infection control. 
	5/21/2020

	Michigan SB 932
	Introduced; Referred to Committee 
5/20/2020
	Requires employers to provide information about COVID-19 testing locations.
	5/22/2020

	Minnesota HB 4606
	Introduced; Referred to Committee 4/30/2020
	Authorizes reopening of businesses for safe operation during the COVID-19 pandemic if certain safety guidance is followed. 
	5/4/2020

	Minnesota HB 4656
	Introduced; Referred to Committee 5/9/2020
	Establishes standards for nonessential businesses to reopen during COVID-19.
	5/12/2020

	Minnesota SB 4480
	Introduced 4/16/2020
	Establishes protocols for safely reopening a business in response to COVID-19.
	4/20/2020

	Minnesota SB 4487
	Introduced 4/16/2020
	Establishes protocols for safely reopening a business in response to COVID-19.
	4/20/2020

	Minnesota SB 4488
	Introduced 4/16/2020
	Establishes protocols for safely reopening a business in response to COVID-19.
	4/20/2020

	Minnesota SB 4507
	Introduced; Referred to Committee
4/23/2020
	Establishes workplace safety protections for low-risk businesses seeking to obtain a waiver to operate during the COVID-19 emergency. 
	4/24/2020

	Minnesota SB 4511
	Passed Senate
5/11/2020
	Authorizes reopening of businesses for safe operation during the COVID-19 pandemic if certain safety guidance is followed. 
	5/12/2020

	New Jersey AB 4152 (SB 2369)
	Introduced; Referred to Committee 5/14/2020
	Waives any law requiring an employer to have an employee physically present for work when the work can be performed remotely during the COVID-19 pandemic.
	5/19/2020

	New Jersey AB 4169
	Introduced; Referred to Committee 5/28/2020
	Prohibits employers from retaliatory actions against health care professional who speaks out against an employer’s business practice that the health care professional reasonably believes is in violation of a law. 
	5/29/2020

	New Jersey AB 4268
	Introduced; Referred to Committee 6/15/2020
	Permits certain employees to refuse to work due to unsafe working conditions during the COVID-19 pandemic. 
	6/16/2020

	New Jersey SB 2369 (AB 4152)
	Introduced; Referred to Committee 4/13/2020
	Waives any law requiring an employer to have an employee physically present for work when the work can be performed remotely during the COVID-19 pandemic.
	5/19/2020

	New York AB 10349
	Introduced; Referred to Committee 4/29/2020
	Requires employers to warn employees of potential hazardous environmental and health conditions in the workplace in response to COVID-19.
	5/1/2020

	New York AB 10353
	Introduced; Referred to Committee 4/29/2020
	Requires employers to notify employees if they come into contact with other employees who have been infected with a virus that is causing a public health emergency such as COVID-19; prohibits employers from disclosing the name of the infected employee.
	5/1/2020

	New York AB 10430
	Introduced; Referred to Committee 5/11/2020
	Establishes tiers of essential employees during a state of emergency such as COVID-19 and provides benefits and protections. 
	5/12/2020

	New York AB 10437
	Introduced; Referred to Committee 5/11/2020
	Requires employers to provide essential workers with personal protective equipment, inform such workers of exposure to any disease related to a state disaster emergency such as COVID-19, and not retaliate for any report of an unsafe work environment; and provides certain employers shall make hazard payments and cover the costs of any child care or health care needed by such essential workers.
	5/13/2020

	New York SB 8239
	Introduced; Referred to Committee 4/27/2020
	Requires employers to notify employees if they come into contact with other employees who have been infected with a virus that is causing a public health emergency; prohibits employers from disclosing the name of the infected employee.
	4/30/2020

	New York SB 8253
	Introduced; Referred to Committee 4/27/2020
	Permits employers to require the taking of body temperature of any employee, vendor, or customer entering the business during the COVID-19 pandemic.
	4/30/2020

	New York SB 8308
	Introduced; Referred to Committee 5/11/2020
	Requires employers to provide essential workers with personal protective equipment, inform such workers of exposure to any disease related to a state disaster emergency such as COVID-19, and not retaliate for any report of an unsafe work environment; and provides certain employers shall make hazard payments and cover the costs of any child care or health care needed by such essential workers.
	5/13/2020

	North Carolina HB 594
	Passed House; Passed Senate; To Governor 6/10/2020
	Authorizes indoor or outdoor exercise and fitness facilities, gyms, health clubs and fitness centers to resume operations and restaurants to provide outdoor dining.
	6/15/2020

	Pennsylvania HB 2376
	Passed House; In Senate Committee 5/6/2020
	Provides for exceptions to retail store closure requirements during declaration of disaster emergency, such as COVID-19.
	5/7/2020

	Pennsylvania HB 2493
	Introduced; Referred to Committee 5/12/2020
	Requires specified sanitation and social distancing procedures for grocery retailers, plus expanded protections for workers.
	5/13/2020

	Pennsylvania HB 2520
	Introduced; Referred to Committee 5/14/2020
	Requires certain employers to report data on employees who have been tested for or have recovered from COVID-19, and the number of COVID-19-related deaths.
	5/27/2020

	Pennsylvania HB 2524
	Introduced; Referred to Committee 5/14/2020
	Establishes the COVID-19 Antibody Testing Pilot Program, which reimburses employers for expenses incurred in COVID-19 antibody testing. 
	5/15/2020

	Pennsylvania HB 2550
	Introduced; Referred to Committee 6/8/2020
	Establishes standards for reopening during COVID-19.
	6/10/2020

	Pennsylvania SB 613
	Vetoed 4/20/2020
	Provides a new definition of "essential business" and would allow businesses closed due to COVID-19 to reopen following federal recommendations for operation.
	4/20/2020

	Pennsylvania SB 1101
	Introduced 4/3/2020
	Requires specified sanitation and social distancing procedures for food establishments, plus expanded protections for workers.
	4/6/2020

	Pennsylvania SB 1102
	Introduced 4/3/2020
	Requires specified sanitation and social distancing procedures for grocery retailers, plus expanded protections for workers.
	4/6/2020

	Pennsylvania SB 1103
	Introduced 4/3/2020
	Provides guidelines under which a closed business due to COVID-19 may reopen, including sanitation and employee health screening protocols.
	4/6/2020

	Puerto Rico PC 2468
	Passed House; Passed Senate; To Governor
 6/3/2020
	Note: Relevant provisions were removed before enactment.
Establishes a tax credit to businesses that have paid payroll. Establishes a special opening hours for businesses or industries.
	6/8/2020

	Puerto Rico PC 2471
	Introduced 4/10/2020
	Requires employees to wear employer-provided masks at work.
	4/15/2020

	Puerto Rico PS 1577
	Passed Senate 5/7/2020
	Prohibits discrimination against persons with physical, mental or sensory impairments, and provides that during the COVID-19 pandemic, every employee who has a disease or health condition shall be entitled to reasonable accommodation.
	5/11/2020

	Puerto Rico RCS 541
	Introduced; Referred to Committee 
5/11/2020
	Establishes the protocols and safety measures that must be observed by employers for the protection of workers when restarting operations after the period of closure due to the emergency of the COVID-19.
	5/15/2020

	United States HR 6201
	Enacted 3/18/2020
	Requires OSHA to issue an emergency temporary standard that requires certain employers to develop and implement a comprehensive infectious disease exposure control plan to protect health care workers.
	3/18/2020

	United States HR 6631
	Introduced; Referred to Committee 4/28/2020
	Establishes an interagency task force on worker protection from COVID–19 that provides recommendations to certain employers on the development and implementation of a comprehensive infectious disease exposure control plan.
	5/4/2020

	United States HR 6559
	Introduced; Referred to Committee 
4/21/2020
	Requires OSHA to promulgate an emergency temporary standard to protect employees from occupational exposure to COVID-19. 
	4/23/2020

	United States S 3677
	Introduced; Referred to Committee 5/11/2020
	Requires employers to create an infectious disease plan in response to COVID-19, and prohibits discrimination and retaliation against an employee for reporting violations.
	6/3/2020



Regulations
	Jurisdiction and Text
	Current Status
	Summary
	Last Updated

	California: Santa Monica COVID-19 Related Regulations for Construction Projects
	Adopted 4/20/2020
	Provides detail on how construction workers and businesses engaged in construction can comply with LA County’s Safer at Home Order (including its mandatory Guidance for Construction Sites).
	4/27/2020

	New York Emergency Rule re COVID-19 and Required Telecommuting
	Adopted 4/10/2020
	Requires employers, except for essential services, to  reduce the in-person workforce by 100% and utilize any telecommuting or work from home procedures. 
	4/29/2020

	Rhode Island Proposed Rule re COVID-19 Workplace Safety Requirements
	Proposed 5/7/2020
	Requires a covered business to develop and maintain a written plan for the safe operation of its establishment with regard to COVID-19.
	5/8/2020

	Washington Emergency Rule re Compliance with Business Closure Orders
	Adopted 5/26/2020
	Provides that an employer must comply with all conditions for business operation required by emergency proclamation.
	5/27/2020

	West Virginia Emergency Rule re Public Health Standards for Essential Businesses
	Adopted 
4/16/2020
	Establishes uniform health standards for business operating during the COVID-19 pandemic.

	4/24/2020



Executive Orders & Guidance
	Jurisdiction
	Summary
	Last Updated

	Colorado: Governor Polis's Guidance of May 1, 2020
	Guidance to Employers and Places of Public Accommodation regarding Equal Opportunity Employment and Reasonable Accommodations due to the Presence of COVID-19
	5/22/2020

	Illinois: Governor Pritzker Executive Order of May 29, 2020 (Executive Order 2020-38)
	Provides public health requirements for businesses to protect their employees and customers, including requiring social distancing and face coverings in public or when working.
	6/1/2020

	Kentucky: Governor Beshear's 10 Rules for Staying Healthy at Work
	10-point plan that aims to guide businesses as they prepare for a gradual reopening while continuing to keep all workers and patrons safe.
	5/8/2020

	Michigan: Governor Whitmer's Executive Order of May 18, 2020 (Executive Order 2020-91)
	Note: This Executive Order was rescinded by Executive Order 2020-97.
Sets forth requirements for businesses that reopen in the state, such as adoption of a COVID-19 preparedness and response plan, employee training, daily self-screening protocols (including a questionnaire), designation of a COVID-19 control supervisor, provision of face coverings to employees, distancing and sanitation duties, and other requirements. The order covers both general and industry-specific obligations. 
	5/19/2020

	Michigan: Governor Whitmer's Executive Order of May 21, 2020 (Executive Order 2020-97)
	Note: This Executive Order was rescinded by Executive Order 2020-114.
Sets forth requirements for business that reopen in the state and extends worker protections to outpatient health facilities.
	6/10/2020

	Michigan: Governor Whitmer's Executive Order of June 5, 2020 (Executive Order 2020-114)
	Sets forth requirements for business that reopen in the state and extends worker protections to in-home services, personal care services, sporting and entertainment venues, and gyms.
	6/10/2020

	Minnesota: Governor Walz's Executive Order of May 13, 2020 (Executive Order 20-54)
	Prohibits employers from discriminating or retaliating against workers: (1) who communicate with management about occupational safety or health matters related to COVID-19; (2) for wearing gloves, cloth face covering, eye protection, or other protective gear; (3) for workers' good faith refusal to perform assigned tasks if they have asked their employer to correct hazardous conditions that reman uncorrected; (4) because workers have requested an inspection of their workspace. 
	5/14/2020

	Nevada: Governor Sisolak's Declaration of Emergency of April 29, 2020 (Directive 016)
	Encourages business to permit employees to work from home to the maximum extent practicable.
	4/30/2020

	Nevada: Governor Sisolak's Roadmap to Recovery for Nevada
	Guidelines and Protocols for Individuals and Businesses
	5/8/2020

	New Hampshire: Governor Sununu Stay at Home 2.0 Guidance Documents
	Industry-Specific Guidance Documents for Reopening 
	5/11/2020

	Pennsylvania Governor Wolf's Business Guidance for Reopening
	All businesses permitted to conduct in-person operations are subject to this guidance. The guidance includes specific information on cleaning and disinfecting premises, limiting the number of employees in common areas and customers on premises, providing masks and sanitizing supplies for employees, installing shields or other barriers at registers and checkout areas to physically separate cashiers and customers, and creating a plan in case a business is exposed to a probable or confirmed case of COVID-19. 
	5/5/2020

	Pennsylvania: Governor Wolf's Life Sustaining Business FAQ's
	Frequently asked questions related to the Governor's Executive Order mandating closures for COVID-19 mitigation.
	5/8/2020

	Tennessee : Governor Lee's Executive Order of April 28, 2020 (Executive Order No. 30)
	Allows employees to return to work safely while encouraging employers to adhere to health guidelines to limit the spread of COVID-19. 

	4/29/2020

	Tennessee: Governor Lee's Close Contact Business Guidelines
	The guidelines include business process adaptations as well as steps for both employee and consumer protection, including employee screening and temperature checks, regular disinfection, capacity limits, and appointment-only procedures.
	5/1/2020




Agency Guidance
	Jurisdiction and Agency
	Summary and Links
	Last Updated

	Arizona Department of Health Services
	Guidance for Retail which  directs businesses to institute “symptom screening for employees prior to the start of their shift.” 
	

	Arkansas Department of Health
	COVID-19 Guidance for Employers
	4/24/2020

	Arkansas Department of Health
	General Business Limitations for Phase II Reopening (which starts 6/15)
	6/15/2020

	Cal/OSHA
	Cal/OSHA Interim Guidelines for General Industry on 2019 Novel Coronavirus Disease (COVID-19)
	

	Cal/OSHA
	Cal/OSHA Interim Guidance on COVID-19 for Health Care Facilities: Severe Respirator Supply Shortages
	3/31/2020

	Cal/OSHA
	COVID-19 Infection Prevention in Grocery Stores
	4/16/2020

	Cal/OSHA
	Guidance on Requirements to Protect Workers from COVID-19
	6/1/2020

	Cal/OSHA
	Recording and Reporting Requirements for COVID-19 Cases
	6/1/2020

	California: San Francisco Office of Labor Standards and Enforcement
	Covers provision or reimbursement of supplies for employee health and safety and disinfection of high-touch surfaces. San Francisco Employee Protection Ordinance Implementation Guidance
	5/8/2020

	Colorado Department of Regulatory Agencies
	Guidance on the Safer at Home Executive Order for Employers and Employees
	5/11/2020

	Colorado: Denver COVID-19 Information
	Reopening Guidance for Businesses
	5/15/2020

	Delaware Division of Small Business
	FAQ's to assist employers as they resume operations for the limited reopening of Small Business on 5/8/2020.
	5/8/2020

	Delaware Division of Small Business
	COVID-19 Customer Protection Standards checklist for businesses
	5/21/2020

	Hawaii Department of Labor
	Classifying Worker Exposure to COVID-19
	

	Idaho Rebounds
	The plan’s website provides general business guidelines for Stage 2. 
	5/15/2020

	Indiana Back on Track
	General Guidelines for All Businesses to take measures and institute safeguards to ensure a safe environment for their employees, customers, and clients.
	5/15/2020

	Kansas Ad Astra: Plan to Reopen
	 The Ad Astra website offers guidance for business operations as they prepare to reopen.

	5/15/2020

	Kentucky Minimum & Sector Specific Requirements for Reopening
	Minimum Requirements for All Businesses for Reopening - include required face coverings, required gloves for employees that touch items that many people touch (e.g., point-of-sale terminals), required temperature and health checks.  Sector-Specific Requirements include Manufacturing, Distribution and Supply Chain Businesses; Construction; Office-Based Businesses
	5/15/2020

	Maine Department of Economic & Community Development
	COVID-19 Prevention Checklists for All Businesses and specific industries.
	5/15/2020

	Maryland Back to Business
	General Businesses Best Practices to Reopen during COVID-19
	5/13/2020

	Massachusetts Executive Office of Housing and Economic Development
	Reopening: Mandatory Safety Standards for Workplaces
	5/15/2020

	Massachusetts Office of the Attorney General
	Guidance on Rights of Disabled Persons to Accommodations During COVID-19 Crisis
	5/4/2020

	Minnesota Employment and Economic Development
	Guidance on Safely Returning to Work
	5/15/2020

	Missouri: Kansas City Department of Health
	Reopening Guidance and FAQ 
	5/15/2020

	New Mexico All Together
	COVID-Safe Practices for Individuals and Employers
	5/19/2020

	New Mexico Department of Workforce Solutions
	Guidance document that identify steps employers should take to provide safe working conditions as they reopen.
	5/6/2020

	Oklahoma Commerce Department
	Open Up & Recover Guidance Information contains industry-specific guidance materials for employers.
	5/15/2020

	Oregon Health Authority
	Oregon General Guidance for Employers on COVID-19
	5/15/2020

	Puerto Rico Department of Labor and Human Resources
	Permits an employer to take employees’ temperatures and ask certain questions about symptoms and personal contacts. ASAP on Opinion 2020-01
	

	Puerto Rico Department of Labor and Human Resources
	Basic Elements of a Plan to Control Exposure to COVID-19
	4/17/2020

	South Carolina Department of Health and Environmental Control
	COVID-19 Re-opening Guidance for Businesses
	5/15/2020

	United States Centers for Disease Control & Prevention (CDC)
	Interim Guidance for Businesses and Employers
	

	United States Centers for Disease Control & Prevention (CDC)
	Advises that essential workers who have been exposed to COVID-19 can stay on the job while monitoring their symptoms.
Interim Guidance for Implementing Safety Practices for Critical Infrastructure Workers Who May Have Had Exposure to a Person with Suspected or Confirmed COVID-19
	4/8/2020

	United States Centers for Disease Control & Prevention (CDC)
	Guidance with mitigation strategies for communities, schools, workplaces, and events during the COVID-19 pandemic. Includes a short decision tool document for workplaces. 
	5/15/2020

	United States Centers for Disease Control & Prevention (CDC)
	Reopening Guidance Memo, which describes a three-phased recovery framework and gating criteria. Of particular interest, it includes interim guidance for certain industries as they scale up operations: child care programs, schools and day camps, restaurants and bars, and mass transit. It also offers guidance for employers of high-risk workers.
	5/20/2020

	United States Centers for Disease Control & Prevention (CDC)
	COVID-19 Employer Information for Office Buildings, which recommends that employers create a workplace health and safety plan, review building systems (e.g., ventilation, mechanical, etc.) to ensure the building is ready for occupancy, identify how employee exposures might occur, and develop engineering and administrative hazard controls.
	5/28/2020

	United States Equal Employment Opportunity Commission (EEOC)
	Permits employers to take employees’ temperatures.
What You Should Know About the ADA, the Rehabilitation Act, and COVID-19
	

	United States Equal Employment Opportunity Commission (EEOC)
	What You Should Know About COVID-19 and the ADA, the Rehabilitation Act, and Other EEO Laws
	6/10/2020

	United States Occupational Safety & Health Administration (OSHA)
	COVID-19 is considered a recordable illness if a worker is infected on the job. OSHA PPE standards and General Duty Clause apply in the context of COVID-19 prevention in the workplace. OSHA COVID-19 Fact Sheet
	

	United States Occupational Safety & Health Administration (OSHA)
	Guidance on Preparing Workplaces for COVID-19
	

	United States Occupational Safety & Health Administration (OSHA)
	Enforcement Guidance for Respiratory Protection and the N95 Shortage Due to the Coronavirus Disease 2019 (COVID-19) Pandemic
	4/3/2020

	United States Occupational Safety & Health Administration (OSHA)
	Enforcement Guidance for Use of Respiratory Protection Equipment Certified under Standards of Other Countries or Jurisdictions During the Coronavirus Disease 2019 (COVID-19) Pandemic
	4/5/2020

	United States Occupational Safety & Health Administration (OSHA)
	COVID-19 Guidance for Retail Workers
	4/10/2020

	United States Occupational Safety & Health Administration (OSHA)
	Enforcement Guidance for Recording Cases of Coronavirus Disease 2019 (COVID-19)
	4/11/2020

	United States Occupational Safety & Health Administration (OSHA)
	COVID-19 Guidance for the Package Delivery Workforce
	4/13/2020

	United States Occupational Safety & Health Administration (OSHA)
	Interim Enforcement Response Plan for Coronavirus Disease 2019 (COVID-19)
	4/14/2020

	United States Occupational Safety & Health Administration (OSHA)
	COVID-19 Guidance for the Construction Workforce
	4/22/2020

	United States Occupational Safety & Health Administration (OSHA)
	Revised Enforcement Guidance for Recording Cases of Coronavirus Disease 2019 (COVID-19)
	5/19/2020

	United States Occupational Safety & Health Administration (OSHA)
	COVID-19 Guidance on Social Distancing at Work, which lists steps employers can follow to implement social distancing in the workplace and to help protect workers from exposure to the coronavirus.
	5/29/2020

	United States Occupational Safety & Health Administration (OSHA)
	COVID-19 Frequently Asked Questions regarding Cloth Face Coverings in the workplace. 
	6/10/2020

	Washington Department of Labor & Industries
	Coronavirus (COVID-19): Protecting Grocery Store Workers
	4/17/2020

	Washington Department of Labor & Industries
	Food Processing-Warehouse Coronavirus (COVID-19) Fact Sheet
	4/17/2020

	Washington Department of Labor & Industries
	Coronavirus (COVID-19) Prevention in Agriculture and Related Industries
	4/17/2020

	Wisconsin Economic Development Corporation
	Industry-Specific Reopen Guidelines
	5/11/2020



Wage Payment and Miscellaneous Worker Protections-Information
Bills
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	California AB 3196
	Introduced; Referred to Committee 5/12/2020
	Allows an employer to permit a nonexempt employee to work an employee-selected flexible work schedule in response to COVID-19.
	5/13/2020

	California: San Francisco Ordinance No. 200360
	Enacted 5/1/2020
	Require grocery store, drug store, restaurant, and on-demand delivery service employers to provide health, scheduling, and hours protections to employees during the public health emergency related to COVID-19.
	5/4/2020

	Colorado HB 1415
	Passed House; Passed Senate  6/13/2020
	Prohibits an employer from discriminating or retaliating against an employee for reporting health violations during a state of emergency such as COVID-19.
	6/15/2020

	Illinois: Chicago Ordinance No. O2020-2370
	Introduced 5/11/2020
	Delays enforcement of the Fair Workweek Ordinance until January 1, 2021.
	5/12/2020

	Maryland: Baltimore Ordinance No. 20-0535
	Introduced 5/18/2020
	Requires large essential employers to provide an essential employee with premium pay per shift in response to COVID-19.
	5/19/2020

	Massachusetts HB 4745
	Introduced; Referred to Committee 
5/21/2020
	Prohibits an employer from taking adverse action against an employee for refusing to work due to COVID-19, and provides hazard pay to essential employees.
	5/27/2020

	Massachusetts HD 5031
	Introduced; Referred to Committee 
5/21/2020
	Prohibits an employer from taking adverse action against an employee for refusing to work due to COVID-19, and provides hazard pay to essential employees.
	5/27/2020

	Massachusetts HD 5102
	Introduced; Referred to Committee  
6/2/2020
	Authorizes the distribution of tips to certain restaurant employees during the COVID-19 pandemic.
	6/4/2020

	Massachusetts SB 2643
	Introduced; Referred to Committee 4/27/2020
	Creates the Massachusetts Paycheck Protection Program (PPP) for businesses ineligible for the comparable federal PPP.
	5/4/2020

	Massachusetts SD 2921
	Introduced; Referred to Committee 
4/23/2020
	Provides liability protections for contractors, sub-contractors and unions during the COVID-19 Pandemic.
	4/27/2020

	Minnesota HB 4579
	Passed House Committee 5/12/2020
	Prohibits an employer from prohibiting an employee who is furloughed or on unpaid leave from performing contact tracing, case investigation, and follow-up services for hire in response to the COVID-19 pandemic.
	5/13/2020

	Minnesota HB 4665
	Introduced; Referred to Committee 5/11/2020
	Prohibits an employer from requiring an employee to participate in mandatory health tracking due to the COVID-19 pandemic.
	5/13/2020

	New Jersey AB 3908 (SB 2330)
	Passed House Committee 5/7/2020
	Prohibits user of a consumer report from considering any adverse information that is a result of the COVID-19 pandemic of an affected person who provides the user with notice pursuant to the bill, or who has an alert included in the person’s consumer report.
	5/8/2020

	New Jersey SB 2330 (AB 3908)
	Passed Senate Committee 5/7/2020
	Prohibits user of a consumer report from considering any adverse information that is a result of the COVID-19 pandemic of an affected person who provides the user with notice pursuant to the bill, or who has an alert included in the person’s consumer report.
	5/8/2020

	New Jersey SB 2509
	Introduced; Referred to Committee 6/4/2020
	Protects health care professionals from retaliatory action by employers during the COVID-19 pandemic. 
	6/8/2020

	New York AB 10357
	Introduced; Referred to Committee 4/29/2020
	Requires businesses who have increased their profits due to the outbreak of COVID-19 to deposit five percent of gross profits into a fund to be used by the COVID-19 essential workers appreciation task force to make awards to essential employees and families of essential employees who have died as a result of contracting COVID-19.
	5/1/2020

	New York AB 10359
	Introduced; Referred to Committee 4/29/2020
	Provides that certain employers must make hazard payments to essential workers during a state disaster emergency such as COVID-19.
	5/1/2020

	New York AB 10462
	Introduced; Referred to Committee  
5/18/2020
	Establishes protocols for COVID-19 testing, contact tracing, and immunity certification and to protect individuals' right to privacy.
	5/20/2020

	New York SB 8184
	Introduced; Referred to Committee 
4/24/2020
	Establishes tiers of essential employees during a state of emergency and designates categories of employees in each tier.
	4/27/2020

	New York SB 8327
	Introduced; Referred to Committee
5/11/2020
	Protects people's privacy during contact tracing; relates to unlawful dissemination of contact tracing information and unlawful use of a surveillance drone and requires certain privacy measures be implemented in contact tracing applications. 
	5/13/2020

	New York SB 8364
	Introduced; Referred to Committee 
5/22/2020
	Establishes the New York state small business protection program to provide loans and grants to qualifying entities that have less than 100 employees per location and did not receive any federal funding for the Federal CARES Act in response to COVID-19. 
	5/26/2020

	New York SB 8449
	Introduced; Referred to Committee 
6/3/2020
	Requires businesses who have increased their profits due to the outbreak of COVID-19 to deposit five percent of gross profits into a fund to be used by the COVID-19 essential workers appreciation task force to make awards to essential employees and families of essential employees who have died as a result of contracting COVID-19.
	6/4/2020

	New York: NYC Int. No. 1918-2020
	Introduced
4/22/2020
	Requires large employers to pay premiums to certain essential non-salaried workers.
	4/23/2020

	New York: NYC Int. No. 1923-2020
	Introduced
4/22/2020
	Prohibits an employer from discharging an essential employee without just cause.
	4/23/2020

	North Carolina HB 1077
	Introduced; Referred to Committee 
5/14/2020
	Prohibits an employer from inquiring or requiring the disclosure of criminal history from an applicant for employment. 
	5/15/2020

	Pennsylvania: Philadelphia Bill No. 200328
	Introduced 5/21/2020
	Provides protections for employees against retaliatory actions both for disclosing information related to employer non-compliance with public health orders and for refusing to work under unsafe conditions caused by employer non-compliance.
	5/28/2020

	United States HR 266
	Enacted 4/24/2020
	Creates the Paycheck Protection Program and Health Care Enhancement Act.
	4/27/2020

	United States HR 6321
	Introduced; Referred to Committee 3/23/2020
	Sets forth conditions for corporations receiving federal aid related to COVID-19, including restrictions on executive bonuses.
	4/30/2020

	United States HR 6484
	Introduced; Referred to Committee
04/10/2020
	Requires employers to pay hazard pay to health care employees during public health emergencies such as COVID-19.
	4/24/2020

	United States HR 6709
	Introduced; Referred to Committee 
5/8/2020
	Provides hazard payments to high-risk health care workers and essential workers during the COVID-19 pandemic. 
	5/21/2020

	United States HR 6812
	Introduced; Referred to Committee 
5/12/2020
	Extends limitation periods for labor and employment laws in response to the COVID-19 pandemic. 
	5/29/2020

	United States HR 6816
	Introduced; Referred to Committee 
5/12/2020
	Amends the CARES Act to provide additional time for employers to maximize their loan forgiveness under the paycheck protection program.
	5/29/2020

	United States HR 6851
	Introduced; Referred to Committee 
5/13/2020
	Requires major corporations receiving Federal aid related to COVID-19 to make annual payments of equity to employees of the corporation while such aid is outstanding.
	5/27/2020

	United States S 3663
	Introduced; Referred to Committee  
5/7/2020
	Provides privacy protection of consumers' personal health information, proximity data, device data, and geolocation data during the COVID-19 pandemic.
	5/22/2020

	Vermont SB 346
	Passed Senate; In House Committee 5/6/2020
	Requires certain employers to enroll and provide documentation for employees to receive grants under the COVID-19 Essential Employees Hazard Grant Program. 
	5/7/2020

	Washington: Seattle Council Bill No. 119799
	Passed by Council 6/15/2020
	Requires grocery and restaurant delivery platforms to pay delivery workers premium pay of $2.50 per online order within the city of Seattle.
	6/16/2020

	Washington: Seattle Council Bill 199799
	Introduced 6/1/2020
	Requires covered hiring entities to provide each gig worker with premium pay of no less than $5 for each online order with a work-related stop in Seattle.
	6/2/2020





Regulations
	Jurisdiction and Text
	Current Status
	Summary
	Last Updated

	Illinois: Chicago Emergency Rules re Fair Workweek Ordinance and COVID-19
	Adopted 5/12/2020
	Clarifies that a schedule change is “because” of COVID-19 only when the pandemic causes a material change to operating hours, operating plan, or the goods or services provided.
	5/15/2020

	Wisconsin Emergency Rule re Child Labor Permits and COVID-19
	Adopted 5/18/2020
	Creates an exception for child labor permits related to the COVID-19 public health emergency.
	5/19/2020



Executive Orders
	Jurisdiction
	Summary
	Last Updated

	Illinois: Governor Pritzer's Executive Order of June 4, 2020 (Executive Order 2020-40)
	Provides that the Child Labor Law provision requiring an applications for an employment certificate to be submitted in person by the minor desiring employment is suspended only with respect to the requirement that applications be submitted in person during the COVID-19 pandemic; requires the Department of Labor to adopt emergency rules for an alternative process for the submission and approval of applications for employment certificates.
	6/8/2020

	Michigan: Governor Whitmer's Executive Order of June 5, 2020 (Executive Order 2020-116)
	Rescinds Executive Order 2020-79. Suspends the requirement that work permit application be made in person. Suspends strict compliance with section 6 of the Youth Employment Standards Act, which requires work permits for minors under 16 years of age be distinct from work permits for minors over 16 years of age. *Expires 7/3/2020
	6/10/2020




Agency Guidance
	Jurisdiction and Agency
	Summary and Links
	Last Updated

	California: City of Emeryville
	Covered Employers are not required to provide premium pay for schedule changes if business operations “cannot begin or continue” during the period of the State and County emergency orders. Special Notice Regarding Fair Workweek and COVID-19.
	5/4/2020

	United States Equal Employment Opportunity Commission (EEOC)
	EEOC provides Notice that it will delay the anticipated opening of the 2019 EEO-1 Component 1 data collection and the 2020 EEO-3 and EEO-5 data collections because of the Coronavirus Disease 2019 (COVID-19) public health emergency.
	5/8/2020



Immunity-Related Information
Bills
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	Arizona HB 2912
	Passed House; In Senate Committee 
5/21/2020
	Limits liability for businesses that operate during the COVID-19 public health emergency for people that contract COVID-19 while on the premises.
	5/22/2020

	District of Columbia B23-0733
	Enacted 4/10/2020
	(Emergency Measure) Absolves District of Columbia employees, contractors and volunteers from civil liability in implementing the District’s COVID-19 response plan and for actions taken related to the public health emergency, except in instances of gross negligence.
	6/10/2020

	Illinois SB 3989
	Introduced; Referred to Committee 
5/19/2020
	Provides that employers are not liable for civil damages for any acts or omissions that result in the transmission of COVID-19.
	5/22/2020

	Kansas HB 2244
	Died/Killed 5/21/2020
	Provides immunity for premises owner from liability for a COVID-19 claim other than for damages occasioned by gross negligence or willful, wanton or reckless disregard of a substantial and unnecessary risk that a person would be exposed to COVID-19 on the premises.
	6/2/2020

	Louisiana HB 826
	Passed House; Passed Senate; To Governor  
6/3/2020
	Limits an employer’s tort liability with respect to an employee’s claim that the employee contracted COVID-19 in the workplace.
	6/4/2020

	Louisiana SB 435
	Passed Senate; Passed House; To Governor 
6/1/2020
	Establishes immunity from liability from civil liability resulting from exposure or potential exposure to COVID-19 if the employer was in compliance with federal or state guidance.
	6/8/2020

	Louisiana SB 508
	Passed Senate; Passed House; To Governor  
6/1/2020
	Limits liability for restaurants that provide food-to-go during the COVID-19 public health emergency.
	6/8/2020

	Massachusetts SB 2640
	Enacted 4/17/2020
	Provides liability protections for health care workers and facilities during the COVID-19 Pandemic.
	6/10/2020

	Minnesota HB 4693
	Introduced; Referred to Committee 5/17/2020
	Provides criminal, civil, and administrative immunity to persons engaged in health care services during the COVID-19 pandemic. 
	5/19/2020

	Minnesota SB 4603
	Introduced; Referred to Committee 5/12/2020
	Provides criminal, civil, and administrative immunity to persons engaged in health care services during the COVID-19 pandemic. 
	5/12/2020

	New Jersey AB 3951
	Introduced 4/13/2020
	Provides civil immunity for employer for damages arising from employee's injury or death related to exposure to COVID-19.
	4/14/2020

	New York SB 8463
	Introduced; Referred to Committee 6/3/2020
	Requires employers to develop a business safety plan to provide reasonable and adequate protection from a pandemic such as COVID-19 disease for all employees; provides that employers who develop and follow safety plans are not liable for damages to employees or patrons due to disease during a pandemic. 
	6/4/2020

	North Carolina HB 1037
	Passed House Committee 4/29/2020
	Provides immunity to health care providers from any civil liability for any harm or damages alleged to have been sustained due to COVID-19.
	6/10/2020

	North Carolina SB 704
	Enacted 5/4/2020
	Provides health care employers with immunity from any civil liability for any harm or damages alleged to have been sustained due to COVID-19.
	5/5/2020

	Ohio HB 606
	Passed House; In Senate Committee 6/3/2020
	Grants civil immunity to a person who provides services for essential businesses and operations for injury, death, or loss that was caused by the transmission of COVID-19 during the period of emergency. 
	6/4/2020

	Ohio SB 308
	Passed Senate; In House Committee 6/9/2020
	Revises the law governing immunity from civil liability and professional discipline for health care providers during disasters or emergencies such as COVID-19.
	6/11/2020

	Oklahoma SB 1946
	Enacted 5/21/2020
	Establishes immunity from liability from certain civil actions claiming an injury from exposure or potential exposure to COVID-19 if the employer was in compliance with federal or state guidance.
	5/22/2020

	United States HR 6844
	Introduced; Referred to Committee 5/12/2020
	Provides expanded unemployment protection for employees and a limitation on liability for employers with respect to exposure to COVID-19.
	5/27/2020

	Utah SB 3007
	Enacted 5/4/2020
	Provides civil immunity related to exposure to COVID-19. 
	5/17/2020

	Wyoming HB 1005
	Introduced; Referred to Committee 5/15/2020
	Provides immunity from civil liability for damages and injuries resulting from exposure to COVID-19.
	5/19/2020

	Wyoming SB 1002
	Enacted 5/20/2020
	Provides that COVID-19 is considered an injury for purposes of workers’ compensation and the nature of employment is presumed to increase the risk of contracting COVID-19; creates immunity from liability for businesses in connection with claims arising from COVID-19.
	6/10/2020

	Wyoming SB 1005
	Passed Senate 5/16/2020
	Provides immunity from civil liability for damages and injuries resulting from exposure to COVID-19.
	5/19/2020



Executive Orders
	Jurisdiction
	Summary
	Last Updated

	Arkansas: Governor Hutchinson's Executive Order of June 15, 2020 (Executive Order 20-33)
	Provides immunity from civil liability for damages or injuries caused by or resulting from exposure of an individual to COVID-19 on the premises owned or operated by those persons. It does not cover “willful, reckless, or intentional misconduct” and explains that businesses are assumed not to be engaging in such conduct if they are “substantially complying,” or “acting in good faith” in attempting to comply, with pertinent health and safety directives. 
	6/15/2020





Health Benefits-Related Information
Bills
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	Alaska HB 29
	Enacted 3/17/2020
	Requires health insurance policies to cover benefits provided through telehealth 
without requiring that prior in-person contact occur between a health care provider and a patient before payment is made for covered services.
	

	Louisiana SB 426
	Enacted  
6/11/2020
	Requires health insurance coverage for COVID-19 diagnostic testing, antibody tests, and antiviral drugs.
	6/15/2020

	Maryland SB 1080
	Passed Senate; Passed House 3/17/2020
	Authorizes the Governor to prohibit cost-sharing by carriers for disease testing, immunization and any associated costs.
	3/18/2020

	Michigan HB 5633
	Introduced; Referred to Committee 3/12/2020
	Requires health insurance policies to cover testing for and treatment of COVID-19.
	

	Minnesota HB 4416
	Introduced; Referred to Committee 3/13/2020
	Requires health insurance policies to provide testing, treatment, and quarantine services related to COVID-19 without imposing cost-sharing requirements, including a deductible, coinsurance, or co-payment, on an enrollee.
	

	New Jersey AB 3843
	Enacted 3/20/2020
	Requires health insurance policies to cover testing for and treatment of COVID-19.
	3/20/2020

	New Jersey AB 4005
	Introduced; Referred to Committee 5/4/2020
	Provides that during the COVID-19 pandemic health insurance carriers shall suspend all administrative and technical denials of claims, including denials based on health care provider credentialing requirements.
	5/6/2020

	New Jersey SB 2234
	Introduced; Referred to Committee 3/13/2020
	Requires health insurance policies to cover testing for and treatment of COVID-19.
	

	New Jersey SB 2344
	Enacted  5/15/2020
	Requires health insurance coverage for certain refills of prescription drugs during state of emergency such as COVID-19.
	5/19/2020

	Pennsylvania HB 2454
	Introduced; Referred to Committee 4/27/2020
	Requires insurance carriers to provide coverage for medically necessary telemedicine in response to COVID-19. 
	4/29/2020

	South Carolina SB 1161
	Introduced; Referred to Committee 3/10/2020
	Requires all individual and group health insurance plans, health maintenance organizations and the state health plans to waive cost sharing requirements associated with testing for COVID-19.
	

	United States HR 6173
	Introduced; Referred to Committee 3/10/2020
	Requires group health plans and health insurance issuers offering group or individual health insurance coverage to cover COVID-19 testing without cost sharing.
	

	United States HR 6213
	Introduced; Referred to Committee 3/11/2020
	Provides for coverage without cost sharing or utilization management requirements under group health plans and individual and group health insurance coverage of testing for COVID-19.
	

	United States HR 6222
	Introduced; Referred to Committee 3/12/2020
	Amends the Public Health Service Act to provide for coverage of items, services, and immunizations relating to the diagnosis or treatment of COVID-19 under group health plans and health insurance coverage.
	

	United States HR 6231
	Introduced; Referred to Committee 3/12/2020
	Ensures affordable coverage of certain vaccines and testing services under group health plans and group and individual health insurance coverage during the COVID-19 public health emergency.
	

	United States HR 6299
	Introduced; Referred to Committee 3/19/2020
	Provides for the rapid coverage of preventive services and vaccines for COVID-19.
	3/25/2020

	United States HR 6311
	Introduced; Referred to Committee 3/19/2020
	Requires private health insurers to cover care related to COVID-19 without cost-sharing and to provide for special enrollment periods for individuals diagnosed with COVID-19.
	3/25/2020

	United States HR 6379
	Introduced; Referred to Committee 3/23/2020
	Creates a special health insurance enrollment period.
	3/24/2020

	United States HR 6486
	Introduced; Referred to Committee
4/10/2020
	Requires group health plans and health insurance to provide coverage without any cost sharing for certain items and services furnished during the COVID-19 emergency period.
	4/22/2020

	United States HR 6514
	Introduced; Referred to Committee 4/14/2020
	Provides premium assistance for COBRA continuation coverage and furloughed continuation coverage for individuals and their families during the COVID-19 emergency period and 180 days thereafter.
	4/15/2020

	United States HR 6568
	Introduced; Referred to Committee
4/21/2020
	Requires group health plans and health insurance issuers offering group or individual health insurance coverage to provide coverage without imposing any cost sharing requirements for certain items and services furnished during any portion of the COVID-19 emergency period.
	4/27/2020

	United States HR 6644
	Introduced; Referred to Committee 4/28/2020
	Requires group health plans and health insurance issuers offering group or individual health insurance coverage to provide coverage for services furnished via telehealth if such services would be covered if furnished in-person during the COVID-19 emergency.
	5/6/2020

	United States HR 6824
	Introduced; Referred to Committee 5/12/2020
	Provides for the carryover of the remaining 2020 balance in health flexible spending arrangements in response to COVID-19.
	5/15/2020

	United States HR 6810
	Introduced; Referred to Committee 5/12/2020
	Provides grants to employers to ensure coverage under a group health plan through the COVID-19 pandemic, and provides for premium assistance for COBRA benefits.
	5/19/2020

	United States S 3442
	Introduced; Referred to Committee 3/11/2020
	Requires private health insurers to cover related to COVID-19 without cost-sharing and to provide for special enrollment periods for individuals diagnosed with COVID-19.
	

	United States S 3499
	Introduced; Referred to Committee 3/12/2020
	Amends health coverage requirements to ensure that no person incurs cost-sharing when receiving a test to confirm a COVID-19 infection.
	

	United States S 3505
	Introduced; Referred to Committee 3/17/2020
	Requires private health insurance to rapidly cover preventive services and vaccines related to COVID-19.
	3/19/2020



Regulations
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	Colorado Emergency Rule re COVID-19 Special Enrollment Period
	Adopted 3/19/2020
	Allows for a special enrollment period in a health benefit plan for a period of 15 days beginning March 20, 2020 until April 3, 2020 due to COVID-19. *Expires 7/17/2020
	4/27/2020

	Illinois Emergency Rules re Health Insurance and COVID-19
	Adopted
4/20/2020
	Prohibits an issuer of group HMO coverage from interfering with an employer that wants to keep their employees on their existing health coverage despite a reduction in hours or temporary lay-off, such as those due to COVID-19.
	4/23/2020

	Illinois Proposed Rules re Health Insurance Coverage During an Epidemic
	Proposed 5/1/2020
	Prohibits an issuer of group HMO coverage from interfering with an employer that wants to keep their employees on their existing health coverage despite a reduction in hours or temporary lay-off, such as those due to COVID-19.
	5/7/2020

	Vermont Emergency Rule re COVID-19 and Health Insurance
	Adopted 4/14/2020
	Expands health insurance coverage for and waive or limit cost-sharing requirements directly related to, COVID-19 diagnosis, treatment, and prevention. *Expires 10/11/2020
	5/11/2020




Executive Orders
	Jurisdiction
	Summary
	Last Updated

	Arizona: Governor Ducey’s Executive Order of March 11, 2020
	Waives all copays, coinsurance, and deductibles for consumers related to COVID-19 diagnostic testing and decreases co-pays for telemedicine visits.
	

	Kentucky: Governor Beshear’s Executive Order of March 9, 2020
	Requires insurance plans to waive all cost-sharing including copayments, coinsurance,
and deductibles for screening and testing for COVID-19 as specified by the CDC, including hospital, emergency department, urgent care, provider office visits, lab testing, telehealth, and any immunizations that are made available; requires insurance plans to waive any related pre-authorization requirements.
	

	Massachusetts: Governor Baker’s Executive Order of March 15, 2020
	Requires commercial insurers, self-insured plans, and the Group Insurance Commission to cover medically necessary telehealth services related to COVID-19 testing and treatment, without requiring cost-sharing or prior authorization.
	



Agency Guidance
	Jurisdiction and Agency
	Summary and Links
	Last Updated

	Colorado Division of Insurance 
	Requires insurers to defer triggering of a grace period for a policyholder's failure to pay a premium and make reasonable accommodations to prevent policyholders from losing coverage. Bulletin B-4.107.
	04/24/2020

	Colorado Division of Insurance
	Encourages insurers to consider the following actions due to COVID-19: relaxing due dates for premiums payments, extending grace periods, waiving late fees and penalties, and allowing payment plans for premiums payments to otherwise avoid a lapse in coverage. Notice 2020-04
	4/27/2020

	Ohio Department of Insurance
	Requires insurers to permit employers to continue covering employees under group policies even if employees' hours are reduced; provides a grace period for premium payments; continues COBRA coverage if at least one person remains employed and enrolled. Bulletin 2020-03
	

	United States Department of Labor and Internal Revenue Service 
	Extension of Certain Timeframes for Employee Benefit Plans, Participants, and Beneficiaries Affected by the COVID-19 Outbreak - Suspends the deadlines former employees and dependents have to elect and pay for COBRA coverage during the COVID-19 pandemic. 
	6/15/2020

	United States Internal Revenue Service
	Guidance on high deductible health plans and expenses related to COVID-19. IRS Notice 2020-15
	

	United States Internal Revenue Service
	Guidance to extend the claims period for health flexible spending arrangements (FSAs) and dependent care assistance programs and allow taxpayers to make mid-year changes. IRS Notice 2020-29
	5/14/2020



Workers’ Compensation-Related Information
Bills
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	California AB 196
	Introduced; Referred to Committee 5/5/2020
	Creates a presumption that an injury, which includes COVID-19, arose out of and in the course of the employment for essential workers and extends that presumption following termination of service for a period of 90 days.
	5/7/2020

	California SB 1159
	Passed Senate Committee
5/18/2020
	Creates a disputable presumption that an injury, which includes illness or death that results from exposure to COVID-19, that develops or manifests itself while a critical worker is employed arose out of and in the course of the employment. 
	5/19/2020

	Colorado SB 216
	Died/Killed 6/10/2020
	Creates a presumption that if an essential worker contracts COVID-19, they have done so while on duty.
	6/11/2020

	Illinois HB 2455
	Enacted 6/8/2020
	Creates a presumption that a front-line worker’s injury or occupational disease resulting from exposure to COVID-19 arose in the course of employment. 
	6/9/2020

	Kansas HB 2007
	Died/Killed  6/4/2020
	Creates a rebuttable presumption that a COVID-19 infection arose out of the course of employment that includes contact or proximity to the public or other employees.
	6/9/2020

	Kansas HB 2018
	Died/Killed  6/4/2020
	Creates a rebuttable presumption that a COVID-19 infection arose out of the course of employment that includes contact or proximity to the public or other employees.
	6/9/2020

	Kansas SB 1
	Died/Killed 
6/4/2020
	Creates a rebuttable presumption that a COVID-19 infection arose out of the course of employment that includes contact or proximity to the public or other employees.
	6/8/2020

	Louisiana SB 475
	Introduced 3/31/2020
	Provides workers compensation to essential workers disabled because of COVID-19.
	4/1/2020

	Massachusetts HB 4739
	Introduced; Referred to Committee
5/21/2020
	Creates a presumption that COVID-19 infections contracted by essential employees are work-related for the purpose of employment benefits.
	5/28/2020

	Massachusetts HB 4740
	Introduced; Referred to Committee 
5/21/2020
	Creates a presumption that COVID-19 infections contracted by essential employees are work-related for the purpose of employment benefits.
	5/26/2020

	Massachusetts HD 4949
	Introduced; Referred to Committee 5/21/2020
	Provides worker compensation protection to emergency response and medical personnel related to COVID-19 infection.
	5/26/2020

	Massachusetts HD 5063
	Introduced; Referred to Committee  
5/21/2020
	Requires employers to provide emergency health hazard benefits to an essential employee required to report to work; creates a presumption that essential employees who contract COVID-19 will have their medical condition or incapacity to work presumed to be work-related. 
	5/26/2020

	Massachusetts HD 5070
	Introduced; Referred to Committee
5/21/2020
	Creates a presumption that COVID-19 infections contracted by essential employees are work-related for the purpose of employment benefits. 
	5/26/2020

	Michigan HB 5758
	Introduced; Referred to Committee 4/30/2020
	Provides a presumption that essential workers who are diagnosed with COVID-19 are entitled to workers’ compensation for the disease.
	5/1/2020

	Michigan SB 928
	Introduced; Referred to Committee 
5/20/2020
	Provides that, for an essential worker, "personal injury" includes an injury or illness resulting from exposure to an infectious disease during an emergency declared by the governor such as COVID-19.
	5/22/2020

	Minnesota HB 4537
	Enacted 4/7/2020
	Presumes that workers in certain industries who have contracted COVID-19 have done so while on duty for the purposes of workers’ compensation.
	4/9/2020

	Minnesota SB 4130
	Introduced; Referred to Committee 5/16/2020
	Provides a presumption that emergency response and medical personnel who are diagnosed with COVID-19 are entitled to workers’ compensation for the disease.
	5/17/2020

	Minnesota SB 4564
	Passed Senate Committee 5/17/2020
	Creates the Workers' Compensation COVID-19 Reimbursement Fund to reimburse workers' compensation providers for COVID-19 workers' compensation costs.
	5/20/2020

	New Jersey AB 3998
	Introduced; Referred to Committee 5/4/2020
	Provides workers’ compensation supplemental benefit payments to the dependents of essential employees who died in the course of employment due to the contraction of COVID-19.
	5/6/2020

	New Jersey AB 3999
	Introduced; Referred to Committee 5/4/2020
	Creates a presumption that COVID-19 infections contracted by essential employees are work-related for the purpose of employment benefits.
	5/6/2020

	New Jersey SB 2380 (AB 3999)
	Passed Senate; In House Committee  5/28/2020
	Creates a presumption that COVID-19 infections contracted by essential employees are work-related for the purpose of employment benefits.
	5/29/2020

	New Jersey SB 2476
	Passed Senate; In House Committee 6/15/2020
	Provides workers' compensation supplemental benefits for surviving dependents of essential employees who die in course of employment in response to COVID-19. 
	6/16/2020

	New York AB 10401
	Introduced; Referred to Committee 5/4/2020
	Includes exposure to novel coronavirus, as an occupational disease for which compensation shall be payable for disabilities sustained or death incurred by an employee.
	5/5/2020

	New York SB 8117
	Introduced 4/8/2020
	Considers the disablement of an essential employee during COVID-19 outbreak as an accident for workers’ compensation and creates liability for the employer for 50% of the claim.
	4/10/2020

	New York SB 8266
	Introduced; Referred to Committee 5/1/2020
	Includes exposure to COVID-19, as an occupational disease for which compensation is payable for disabilities sustained or death incurred by an employee.
	5/1/2020

	New York SB 8463
	Introduced; Referred to Committee 6/3/2020
	Requires employers to develop a business safety plan to provide reasonable and adequate protection from a pandemic such as COVID-19 disease for all employees; provides that employers who develop and follow safety plans are not liable for damages to employees or patrons due to disease during a pandemic. 
	6/4/2020

	North Carolina HB 1057
	Introduced; Referred to Committee 5/2/2020
	Presumes that front-line and required workers affected by COVID-19 contracted the disease while on duty.
	5/5/2020

	Ohio HB 573
	Introduced 3/23/2020
	Makes COVID-19 an occupational disease under the state workers' compensation statute.
	3/24/2020

	Ohio HB 605
	Introduced 4/10/2020
	Makes COVID-19 contracted by an employee of a retail food establishment or food processing establishment an occupational disease under the Workers' Compensation Law under certain circumstances.
	4/15/2020

	Ohio HB 633
	Introduced; Referred to Committee 5/19/2020
	Makes COVID-19 contracted by specified types of health care employees an occupational disease under the Workers' Compensation Law under certain circumstances. 
	5/20/2020

	Pennsylvania HB 2396
	Introduced 4/13/2020
	Considers certain essential employees' work duties as hazardous duty for purposes of workers' compensation and unemployment.
	4/15/2020

	Puerto Rico PS 1540
	Enacted 6/1/2020
	Ensures the coverage of benefits for any employee infected with COVID-19 while providing an essential service.
	6/8/2020

	Puerto Rico RCS 518
	Passed Senate; Passed House  5/27/2020
	Requires employers to submit payroll statements to the State Insurance Fund Corporation to receive a 10% credit on the cost of the Permanent Workers' Insurance Policy, which will apply to the fiscal year 2020-2021.
	5/29/2020

	Vermont SB 342
	Passed Senate; In House Committee 4/29/2020
	Provides a presumption that certain workers who are diagnosed with COVID-19 are entitled to workers’ compensation for the disease.
	4/30/2020

	Wyoming HB 1002
	Passed House
5/16/2020
	Provides that COVID-19 is considered an injury for purposes of workers’ compensation and the nature of employment is presumed to increase the risk of contracting COVID-19. 
	5/19/2020

	Wyoming SB 1002
	Enacted 5/20/2020
	Provides that COVID-19 is considered an injury for purposes of workers’ compensation and the nature of employment is presumed to increase the risk of contracting COVID-19; creates immunity from liability for businesses in connection with claims arising from COVID-19.
	6/10/2020



Regulations
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	Illinois Emergency Rule re COVID-19 Presumption of Occupational Disease (50 Ill. Adm. Code 9030)
	Adopted 4/16/2020
Repealed 4/27/2020
	Note: this rule was repealed during a 4/27/2020 emergency meeting. 
Presumes that a first responder or front line worker's injury, occupational disease, or period of incapacity resulted from exposure to the COVID-19 virus arose out of and in the course of  employment.
	4/28/2020

	New York Emergency Rule re Covid-19 and Telemedicine for Workers Compensation (12 NYCRR 325-1.8, 329-1.3, 329-4.2, 333.2, and 348.2)
	Adopted 3/16/2020
	Authorizes the use of telemedicine where medically appropriate for social distancing purposes due to the outbreak of COVID-19 to assess current disability status.
	3/19/2020

	New York Emergency Rule re COVID-19 Testing and Workers Compensation
	Adopted 5/18/2020
	Allows reimbursement for COVID-19 testing when there is a claim for workers' compensation benefits due to work-place exposure to COVID-19. *Expires on 8/16/2020
	5/20/2020



Executive Orders
	Jurisdiction
	Summary
	Last Updated

	Arkansas: Governor Hutchinson's Executive Order of June 15, 2020 (Executive Order 20-35)
	Provides workers compensation coverage when an employee is required to perform work within the normal course and scope of the employee's job performance when the employer has knowledge that exposure to COVID-19 is possible or likely.
	6/15/2020

	California: Governor Newsom's Executive Order of May 7, 2020
	Extends certain workers' compensation deadlines for 60 days in response to the COVID-19 pandemic. 
	5/12/2020

	New York: Governor Cuomo's Executive Order of March 29, 2020
	Imposes a moratorium on a workers' compensation insurer cancelling, non-renewing, or conditionally renewing any insurance policy issued to an individual or small business, or, in the case of a group insurance policy, insuring certificate holders that are individuals or small businesses, for a period of 60 days, for any policyholder, or in the case of a group insurance policy, group policyholder or certificate holder, facing financial hardship as a result of the COVID-19 pandemic.
	3/30/2020

	Kentucky: Governor Beshear's Executive Order on Workers' Compensation of April 9, 2020
	Provides that an employee removed from work due to occupational exposure is entitled to temporary total disability payments even if the claim is ultimately denied. Payments are payable from the first day the employee is removed from work. 
	4/21/2020

	Washington: Governor Inslee’s Statement on Workers’ Compensation
	The state will provide workers’ compensation benefits to these workers during the time that they are quarantined after being exposed to coronavirus on the job. The coverage will pay for medical testing, treatment expenses if a worker becomes ill or injured, and provide indemnity payments for those who cannot work if they are sick or quarantined. 
	



Agency Guidance
	Jurisdiction and Agency
	Summary and Links
	Last Updated

	Arizona Industrial Commission 
	Workers' compensation claims cannot be categorically denied and must be reviewed and investigated in good faith. ICA Substantive Policy Statement
	5/14/2020

	Hawaii Department of Labor & Industrial Relations
	COVID-19 Questions and Answers
	4/4/2020

	Idaho Department of Insurance
	Advises all workers’ compensation carriers to review the revisions to the National Council on Compensation Insurance Basic Manual and Statistical Plan, to make necessary system changes, and clearly communicate the revisions and recordkeeping expectations to all insureds as soon as possible. Bulletin No. 20-09.
	4/30/2020

	New York Workers Compensation Board
	COVID-19 Outbreak Response
	4/27/2020

	Washington State Department of Labor & Industries
	Workers' Compensation Coverage and Coronavirus (COVID-19) Common Questions
	

	Wisconsin Department of Workforce Development
	Worker’s Compensation COVID-19 Public Information
	



Tax Issue-Related Information
Bills
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	Massachusetts HB 4728
	Introduced; Referred to Committee 5/18/2020
	Suspends employment taxation during the COVID-19 pandemic for exempt businesses, including restaurants and hotels.
	5/21/2020

	Michigan HB 5741
	Introduced; Referred to Committee 4/29/2020
	Creates additional tax reporting requirements for large employers; creates a tax credit for small employers in an amount equal to 24% of the credit the taxpayer is allowed to claim as a credit under the federal CARES Act.
	4/30/2020

	Michigan HB 5744
	Introduced; Referred to Committee 4/30/2020
	Extends the deadline for certain employers to remit withholding payments due to COVID-19.
	5/1/2020

	Michigan SB 937
	Passed Senate Committee
6/4/2020
	Extends the deadline for certain employers to remit withholding payments due to COVID-19.
	6/4/2020

	New Jersey AB 3960
	Introduced; In Committee 5/1/2020
	Allows CBT and GIT tax credits to certain taxpayers that retain employees during COVID-19 pandemic.
	5/4/2020

	New Jersey AB 4030
	Passed House Committee 5/11/2020
	Establishes Employment and Business-Related Tax Deferral Assistance Program in EDA to allow small businesses to defer the payment and remittance of certain employment and business-related taxes during COVID-19 public health emergency.
	5/13/2020

	New Jersey AB 2347
	Passed Senate; Passed House Committee 5/11/2020
	Establishes Employment and Business-Related Tax Deferral Assistance Program in EDA to allow small businesses to defer the payment and remittance of certain employment and business-related taxes during COVID-19 public health emergency.
	5/13/2020

	New Jersey SB 2348
	Passed Senate; In House Committee 4/13/2020
	Allows CBT and GIT tax credits to certain taxpayers that retain employees during COVID-19 pandemic.
	5/4/2020

	New York AB 10413
	Introduced; Referred to Committee 5/22/2020
	Provides tax credits to employers for employing local employees in full-time or part-time positions in the two years following the conclusion of the COVID-19 pandemic. 
	5/26/2020

	New York SB 8248
	Introduced; Referred to Committee 4/27/2020
	Establishes a tax credit for essential retail employees during the COVID-19 outbreak for tax owed between February 15, 2020 to June 15, 2020.
	4/30/2020

	New York SB 8358
	Introduced; Referred to Committee 5/29/2020
	Provides tax incentives to employers for employing local employees in full-time or part-time positions in the two years following the conclusion of the COVID-19 pandemic. 
	6/1/2020

	New York SB 8372
	Introduced; Referred to Committee 5/19/2020
	Provides small businesses affected by COVID-19 an additional 90 days to pay certain monthly sales and payroll taxes.
	5/28/2020

	New York SB 8386
	Introduced; Referred to Committee 5/21/2020
	Authorizes businesses to designate work performed remotely due to the outbreak of COVID-19 to have been performed at its normal work location for state and local tax purposes for the duration of the COVID-19 emergency. 
	5/26/2020

	Pennsylvania SB 1150
	Introduced; Referred to Committee 5/11/2020
	Provides that employers required to deduct and withhold tax shall be exempted from the first quarter remittances due to COVID-19. 
	5/13/2020

	Puerto Rico PS 1560
	Introduced; In Committee 4/27/2020
	Authorizes the Department of Finance to refund the withholding taxes made between January 1 and June 30, 2020, and to pay up to $500 in advance for future refunds to eligible taxpayers upon request. Provides for a special extension until April 15, 2021 to make pending payments of contributions on income for the 2019 contributory year, without interest, surcharges or penalties.
	5/1/2020

	United States HR 6776
	Introduced; Referred to Committee 5/11/2020
	Provides for improvements related to the employee retention tax credit. 
	5/13/2020

	United States HR 6781
	Introduced; Referred to Committee 5/8/2020
	Provides for improved coordination between the paycheck protection program and the employee retention tax credit.
	5/13/2020

	United States HR 6787
	Introduced; Referred to Committee 5/8/2020
	Provides a payroll credit for certain pandemic-related employee benefit expenses paid by employers.
	5/13/2020

	United States HR 6799
	Introduced; Referred to Committee 5/12/2020
	Provides a payroll credit for certain pandemic-related employee benefit expenses paid by employers. 
	5/27/2020

	United States HR 6886
	Introduced; Referred to Committee 5/15/2020
	Allows recipients of loan forgiveness under the Paycheck Protection Program in response to COVID-19 to defer payroll taxes.
	5/26/2020

	United States HR 6912
	Introduced; Referred to Committee 5/15/2020
	Increases the dollar amount available for dependent care flexible spending arrangements. 
	6/12/2020

	United States HR 6920
	Introduced; Referred to Committee 5/19/2020
	Temporarily suspends payroll taxes during the emergency relating to COVID-19. 
	5/27/2020

	United States HR 7010
	Enacted  6/5/2020
	Amends the Small Business Act and the CARES Act to allow recipients of loan forgiveness under the paycheck protection program to defer payroll taxes.
	6/8/2020

	United States HR 7058
	Introduced; Referred to Committee 5/28/2020
	Provides a payroll tax credit for certain bonuses paid to employees who worked continuously during the COVID-19 pandemic.
	6/1/2020

	United States S 3793
	Introduced; Referred to Committee 5/21/2020
	Amends the CARES Act to modify the employee retention tax credit to secure the paychecks and benefits of workers, to provide a refundable credit against payroll taxes for the operating costs of employers.
	5/26/2020

	United States S 3833
	Introduced; Referred to Committee 6/1/2020
	Extends the loan forgiveness period for the paycheck protection program in response to the COVID-19 pandemic. 
	6/10/2020



Regulations
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	Rhode Island Emergency Rule re Employee Withholding During COVID-19 
	Adopted 5/23/2020
	Provides guidance for employers who have implemented remote working requirements for their employees who might be performing services from a location outside the state where their employees were based prior to COVID-19.
	5/26/2020



Agency Guidance
	Jurisdiction and Agency
	Summary and Links
	Last Updated

	United States Internal Revenue Service (IRS)
	Notice 2020-46 explains that “cash payments employers make to charitable organizations that provide relief to victims of the COVID-19 pandemic in exchange for sick, vacation or personal leave which their employees forgo will not be treated as compensation.” Employees may not claim a deduction for the leave donation but employers may claim a deduction for such payments as either a business expense or a charitable deduction, if other criteria are satisfied.
	6/10/2020




Childcare-Related Information
Bills
	Jurisdiction and Bill Text
	Current Status
	Summary
	Last Updated

	Michigan HB 5736
	Introduced; Referred to Committee 
4/24/2020
	Permits an employer to set up disaster relief child care without a license during a declared emergency such as COVID-19.
	4/28/2020

	Michigan SB 886
	Introduced; Referred to Committee 
4/24/2020
	Permits an employer to set up disaster relief child care without a license during a declared emergency such as COVID-19.
	4/28/2020

	United States HR 6460
	Introduced 4/7/2020
	Provides funding for needed child and adult care so that essential workers can report to work during the COVID-19 pandemic.
	4/10/2020





Executive Orders
	Jurisdiction
	Summary
	Last Updated

	Connecticut: Governor Lamont’s Executive Order of March 14, 2020
	Authorizes the Commissioner of Early Childhood to waive certain licensing and other requirements to maintain and increase the availability of childcare.
	

	Maryland: Governor Hogan’s Executive Order of March 13, 2020
	Expands access to child care for critical personnel during the state of emergency.
	

	Michigan: Governor Whitmer's Executive Order of June 9, 2020 (Executive Order 2020-117)
	Ensures child care services are available for health care workers, first responders and other workers during the COVID-19 crisis. Authorizes the Department of Licensing and Regulatory Affairs (LARA)  to issue expedited provisional licenses to expand capacity for child care services. Allows employers, like hospitals, to operate a disaster relief child care center for their employees. Allows public and nonpublic school facilities to host a disaster relief child care center focused on providing services for members of the essential workforce.    
	6/10/2020

	Minnesota: Governor Walz’s Executive Order of March 15, 2020
	Directs schools to close, but to continue to provide care to district-enrolled students aged 12 and under who are children of
emergency workers (providers of healthcare, emergency medical services, long-term and post-acute care; law enforcement personnel; personnel providing correctional services; public health employees; firefighters and other first responders; and court personnel).
	

	Ohio: Governor DeWine's Executive Order of March 17, 2020
	Orders the Department of Job and Family Services to issue a new, temporary license for Temporary Pandemic Child Care during the declared state of emergency to provide child care services to children of parents employed providing health, safety, and other essential services.
	3/19/2020

	Ohio: Governor DeWine’s Executive Order of March 13, 2020
	Eases the teacher/student ratio currently required for day cares and preschools and other regulations related to child care facilities.
	

	Tennessee: Governor Lee’s Executive Order of March 12, 2020
	Give the Commissioner of Human Services the discretion to waive child care licensure requirements, including requirements concerning capacity, care categories, grouping, license transfers, and drop-in centers, if necessary, to respond to the effects of COVID-19.
	

	Vermont: Governor Scott's Executive Order of March 17, 2020
	Establishes the availability of child care for essential persons as defined in the order.
	3/20/2020



Agency Guidance
	Jurisdiction and Agency
	Summary and Links
	Last Updated

	District of Columbia Office of the Mayor
	Guidance Related to COVID-19: Child Care Provider Closures and Public Funding
	



General Agency Guidance and FAQ

	Jurisdiction and Agency
	Links
	Last Updated

	California Department of Fair Employment & Housing
	Employment Information on COVID-19
	3/20/2020

	California Department of Industrial Relations
	COVID-19 – FAQs on Laws Enforced by the California Labor Commissioner’s Office
	4/16/2020

	Connecticut Department of Labor
	FAQ on COVID-19 for Employers and Employees
	4/16/2020

	Kansas Department of Labor
	COVID-19 Response Resources
	

	Maine Department of Labor
	Labor Laws Relating to COVID-19
	3/18/2020

	Massachusetts Attorney General, Fair Labor Division
	FAQ About COVID-19: Employee Rights and Employer Obligations
	3/20/2020

	Minnesota Department of Labor & Industry
	Worker Protections Related to COVID-19
	3/18/2020

	Missouri Department of Labor & Industrial Relations
	Coronavirus FAQ for Businesses and Workers
	3/20/2020

	Nevada Labor Commissioner
	Employer & Employee Information on COVID-19
	

	New York City Department of Consumer & Worker Protection
	Update about Workplace Laws as NYC Seeks to Stop the Spread of the New Coronavirus (COVID-19)
	3/24/2020

	New York City Department of Consumer & Worker Protection
	Complying with NYC Workplace Laws While Managing the Impacts of the New Coronavirus (COVID-19) on Your Business
	3/18/2020

	Pennsylvania Department of Labor & Industry
	COVID-19 Guidance and Resources
	3/25/2020

	Rhode Island Department of Labor & Training
	COVID-19 Workplace Fact Sheet
	

	United States Department of Labor Office of Federal Contract Compliance Programs
	Contracts for Coronavirus Relief Efforts
	3/18/2020

	United States Department of Labor Wage & Hour Division
	COVID-19 or Other Public Health Emergencies and the Fair Labor Standards Act Questions and Answers
	

	United States Department of Labor Employment & Training Administration
	Office of Foreign Labor Certification COVID-19 FAQ, Round 1
	3/24/2020

	United States Equal Employment Opportunity Commission
	Webinar addressing questions arising under any of the federal EEO laws and the COVID-19 pandemic.
	3/27/2020

	United States Equal Employment Opportunity Commission
	What You Should Know About COVID-19 and the ADA, the Rehabilitation Act, and Other EEO Laws
	4/17/2020

	United States Equal Employment Opportunity Commission
	Pandemic Preparedness in the Workplace and the Americans with Disabilities Act
	3/23/2020

	United States Labor Relations Board
	Case Summaries Pertaining to the Duty to Bargain in Emergency Situations
	3/28/2020

	Vermont Department of Labor
	COVID-19 Guidance for Vermont Employers and Employees
	3/25/2020

	Virginia Employment Commission
	FAQ from Workers Regarding COVID-19
	3/21/2020

	Washington: Office of Governor Jay Inslee
	COVID-19 resource list for impacted Washington businesses and workers
	

	Washington: Seattle Office of Labor Standards
	Secure Scheduling Ordinance and COVID-19 -- Frequently Asked Questions & Answers
	4/1/2020
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